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MORRIS SCHOOL DISTRICT

Minutes of August 30, 2010

LAFAYETTE LEARNING CENTER

The regular business meeting of the Board of Education of the Morris School District, of Morris County, New Jersey was held in the Lafayette Learning Center, 31 Hazel Street, Morristown, New Jersey 07960 on Monday evening August 30, 2010 at 6:30 p.m.  

Mr. Richard Rosenberg, Interim Board Secretary, called the meeting to order and made the following announcement:  The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed or acted upon.  In accordance with the provisions of this Act the Board of Education of the Morris School District in the County of Morris has caused notice of this meeting to be published by having the date, time and place thereof posted.  The notice was mailed to the  Daily Record, the Star Ledger, and to those persons or entities requesting notification, filed with the municipal clerks of Morris Plains, Morristown and Morris Township, and posted at the Administration Center, 31 Hazel Street, Morristown, New Jersey. 

The regular business meeting of the Morris School District, Board of Education, scheduled for Monday, August 23, 2010 is being cancelled and rescheduled for Monday, August 30, 2010.

The board will open the meeting at 6:30 p.m. and immediately go into executive session until 7:30 p.m. when open public session will begin.  The meeting will be held in the Lafayette Learning Center, 31 Hazel Street, Morristown, New Jersey.

Action will be taken.

At the Roll Call, the following Board Members were present:  Mr. Christopher Gardner, Morris Plains Representative, Ms. Lynn Horowitz, Mrs. Teresa Murphy, Mrs. Ann Rhines, Dr. Angela Rieck, Mrs. Marie Fornaro, Vice-President and Ms. Lisa Pollak President.   Dr. Peter Gallerstein and Ms. Sandra McNeil were absent.    Mrs. Nancy Bangiola arrived at 6:40 p.m. 
At 6:30 p.m. Mrs. Murphy moved to go into closed session to discuss legal, negotiation and 
personnel matters.    Dr. Rieck seconded the motion which carried unanimously with Mrs. Bangiola,

Dr. Gallerstein and Ms. McNeil absent. 
Also present were Dr. Thomas Ficarra, Superintendent; Dr. Maryann Reilly, Director of Curriculum and Instruction; Mr. Andrew Williams, Director of Curriculum and Instruction; Mr. Michael Amendola, Supervisor of Curriculum & Instruction; Ms. Martha Weber, Manager of Human Resources; Ms. Christine Kelly, Assistant Board Secretary; Mrs. Nancy Helterman, Director of Pupil Services and Mr. Richard Rosenberg, Interim Business Administrator; 

At 7:33 p.m. Dr. Rieck moved to go into open session.  Ms. Horowitz seconded the motion which carried unanimously with Dr. Gallerstein and Ms. McNeil absent.   Approximately 9 members of the public, press and staff were now present.   Student Representatives were absent. 

When the Board reconvened, Ms. Pollak announced that the Board had been meeting in closed session for the purpose of discussing legal, negotiation and personnel matters.

PLEDGE OF ALLEGIANCE
Ms. Pollak led in the Pledge of Allegiance.

SUPERINTENDENT’S REPORT

Dr. Ficarra reported:
     Schools are ready to open.
     Bus Schedules all in place and practice runs have been made. 
    Construction projects are all completed.

PUBLIC COMMENT

No one from the public spoke this evening.

COMMITTEE REPORTS

Human Resources

Dr. Rieck reported they met and discussed personnel matters which are confidential.

Curriculum

Mr. Williams reported on the meeting as per the attached.  Discussions include:
Curriculum Recommendations:
Architectural Design Curriculum
K-5 Math Curriculum

Algebra 1 Revision and Algebra 1 Action Plan

Woodworking Curriculum

Intro to drafting and CAD Curriculum

Classic Academy Curriculum

Curriculum Proposals/Revisions:
            Chemistry revision


Physics proposal


Honors Studies


Independent Study

Text Book – 4th grade Social Studies

Five year Curriculum and Evaluation plan
Nancy Helterman & Celeste Hammel presented and explained two new approaches to be used by the special education department at MHS.  One is Direct service – student support and/or Indirect service – adapting materials/assignments etc. 

Morris Plains

Mr. Gardner reported:

     Roof in Learning Center is completed

     3rd grade step-up day is Thursday
     Kindergarten parents coming in Thursday also.
     Re-carpeting of auditorium is completed.

MINUTES 

Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve



executive minutes from the regular business meeting of:






August 9, 2010

Motion #2
that upon the recommendation of the Superintendent, the Board of Education approve



minutes from the regular business meeting of:






August 9, 2010

MINUTES (Motions #1-2)
Moved by Dr. Rieck, seconded by Mrs. Fornaro
AYES:
Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, Mrs. Fornaro, 

Ms. Pollak 

NOES:

None

ABSTAIN:
Mrs. Bangiola

ABSENT:
Dr. Gallerstein, Ms. McNeil

POLICY

Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve for first reading revisions to the following policy:


P2360

Use of Technology

POLICY (Motion #1)

Moved by Dr. Rieck, seconded by Ms. Horowitz
AYES:
Mrs. Bangiola, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, 

Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSENT:
Dr. Gallerstein, Ms. McNeil

EDUCATION MATTERS

Motion #1
that, upon the recommendation of the Superintendent and the Board Curriculum Committee, the Board of Education approve the following proposal, independent studies, textbook recommendation, and new curriculum for the Morris School District for the 2010-2011 school year:

· Physics Course Proposal

· Architectural Design Curriculum

· K-5 Mathematics Curriculum

· Woodworking Curriculum

· Introduction to Drafting and CAD Curriculum

· Classics Academy Curriculum

· Algebra I Curriculum

· Chemistry Curriculum Revision

· Independent Study

Jake Byk – Photojournalism; Advisor: Brian Kievning

Jenny Shih – Computation of Eigenvectors; Advisor: Harry Sugar

Marsha Savchenko – Photojournalism; Advisory: Brian Kievning

· Textbook Recommendation: Social Studies, Grade 4

Title:
History Alive! Regions of Our Country

Publisher:
Teachers Curriculum Institute

Copyright:
2010

EXPLANATION:


These were reviewed by the Board Curriculum Committee and recommended for Board 

approval.

Motion #2
that, upon the recommendation of the Superintendent, the Board of Education approve the Five Year Curriculum Planning and Evaluation Schedule (attached).

EXPLANATION:

The Five Year Curriculum Planning and Evaluation Schedule is required annually by the County Office. This was reviewed by the Board Curriculum Committee and recommended for Board approval.

Motion #3
that, upon the recommendation of the Superintendent, the Board of Education approve the following field trips for the 2010-2011 school year.

EDUCATIONAL MATTERS (Motions #1-3)

Moved by Dr. Rieck, seconded by Mrs. Fornaro
AYES:
Mrs. Bangiola, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, 

Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSENT:
Dr. Gallerstein, Ms. McNeil

HUMAN RESOURCES 
ESTABLISH POSITION(S) 2010-2011
Motion #1
that, upon the recommendation of the Superintendent, the Board of Education establish the following position(s):
· 1.0

Mathematics Teacher – MHS/MCJDC

· (2) 

.5 Teacher Assistants
RESIGNATION(S)/TERMINATION(S) 2010-2011

Motion #2
that, upon the recommendation of the Superintendent, the Board of Education approve the resignation(s) and/or termination(s) of the following staff according to the effective date and reason shown:



Employee #2973



September 8, 2010









Terminated



Acosta, Yndira



September 1, 2010



CABAS Trainee, HC



Resignation 



Bedell, Jason




September 1, 2010



ECS, 12 months, FMS


Resignation



Drewery, Gordon



August 1, 2010



Extra Pay/Assistant Football Coach, MHS
Resignation

APPOINTMENT(S) 2010-2011
Motion #3
that, upon the recommendation of the Superintendent, the Board of Education approve the appointment of the following to the position/s stated at the annual salary rates and effective date/s shown, and further that the Board of Education approve the submission to the County Superintendent applications for emergency hiring and each applicant’s attestation that s/he has not been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A. 18a6-7.1 et seq.; 18:39-17 et seq.; 18A:6-4.13 et seq.:












In place of:
Bowhers, Allison *


$22,659

09/01/10-06/30/11
Halkitis, Kate

CABAS Trainee, PS


Column B, Step 1



Resigned

Burt, Christina
 *


$50,329

09/01/10-06/30/11
Engelfried, Debra

Math, FMS



MA, Step 1




Reassigned

Chen, Ya-Ju *



$50,329

09/01/10-06/30/11
Employee # 3147

Chinese/World Language, MHS
MA, Step 1




Not Reappointed

Francois, Suzanne 


$22,659

09/01/10-06/30/11
Han, Helena

CABAS Trainee, PS


Column B, Step 1



Resigned

APPOINTMENT(S) 2010-2011
Gizzi, Teresa */**


$11,405

09/01/10-06/30/11
Established:

.5 Teacher Assistant, WD

Column B, Step 2



08/30/10

Lo, Crystal 



$22,659

09/01/10-06/30/11
Miller, Karlee

CABAS Trainee, PS


Column B, Step 1



Resigned

Lyons, Laura * 


$22,659

09/01/10-06/30/11
Ree, Isabelle

CABAS Trainee, PS


Column B, Step 1



Resigned

McCall, Catherine */**

$19,845

09/01/10-06/30/11
McKay, Betty

Bus Driver, Transportation

$21.00/hr 5 ¼ hrs/day



Retired

Mendez, Paula *


$55,364

09/01/10-06/30/11
Employee# 3017

School Nurse, AV


BA, Step 5




Not Reappointed

Nilson, Margaret **


$21,000

09/01/10-06/30/11
Walker, Maureen

Assistant Dispatcher








Reassigned

Olsen, Stephen


$49,038

09/01/10-06/30/11
Franko, Kelvin

Mathematics, MHS


BA, Step 2




Reassigned

Pellegren, Haley 


$22,659

09/01/10-06/30/11
Acosta, Yndira

CABAS Trainee, PS


Column B, Step 1



Resigned

Philp, Amanda
 


$22,659

09/01/10-06/30/11
Shanman, Derek

CABAS Trainee, PS


Column B, Step 1



Resigned

Ruppel, Megan */**


$11,030

09/01/10-06/30/11
Established:

.5 Teacher Assistant, HC

Column B, Step 1



06/28/10

Sarto, Elizabeth *


$22,659

09/01/10-06/30/11
Tintrup, Katharine

CABAS Trainee, PS


BA, Step 1




Resigned

Scharin, Jeffrey */**


$18,000

09/01/10-006/30/11
Geary, F. Leo

Bus Driver, Transportation

$20.00/hr 5 hrs/day



Retired

Wilkerson, George */**

$21,600

09/01/10-06/30/11
Established:

Bus Driver, Transportation

$20/hr 6 hrs/day



06/28/10

Yeager, Timothy 


$22,659

09/01/10-06/30/11
Tully, Meghan

CABAS Trainee, PS


BA, Step 1




Resigned

*
Pending completion of paperwork

**
Pending completion of probationary period

RESCIND REAPPOINTMENT 2010-2011

Motion #4
that, upon the recommendation of the Superintendent, the Board of Education rescind the reappointment of the following non-certificated staff member for the 2010-2011 school year (Agenda:  08/09/10, Motion #2);



Rodriguez, Maria - .5 Teacher Assistant, HC

REASSIGNMENT OF NON-CERTIFICATED STAFF 2010-2011

Motion #5
that, upon the recommendation of the Superintendent, the Board of Education approve the reappointment and reassignment of the following non-certificated staff:

Staff Member



Former Assignment

In Place Of 

Baird, Sandra



Secretary, PS


Montague, Scott

Secretary, Guidance

Franko, Kelvin


Math, MHS


Established:  08/30/10

Math, MHS/MCJDC

Title I D and Local Funds

Guerrero, Afaf M.


LR/PG Aide, WD

Established:  06/28/10

Bus Aide, Transportation

Medina, Tery


        
Bilingual/Elementary, AV
Roby, L.

ELL, WD







Leave Replacement

Montague, Scott


Secretary, Guidance, MHS
Ringler-Gahagan, Deborah

Secretary, Curriculum

Ohlandt, Deborah


Secretary, Building/Grounds
Baird, Sandra

Secretary, Pupil Services

Ringler-Gahagan, Deborah

Secretary, Curriculum

Ohlandt, Deborah

Secretary, Buildings and Grounds






NON-CERTIFICATED STAFF SALARY CORRECTION 2010-2011

Motion #6
that, upon the recommendation of the Superintendent, the Board of Education approve the following corrected salary for non-certificated staff effective 09/01/10 - 06/30/11

	Last Name
	School
	Column/Step
	Base Salary
	.5

Longevity
	Total Salary

	Teacher Assistant
	
	
	
	
	

	Hamfeldt, Tomasina
	Alfred Vail
	B/5
	$11,630
	
	$11,630.00

	Meyer, Elizabeth
	Woodland
	A/6
	$11,105
	$188
	$11,293.00


CHANGE OF LEVEL OF PROFESSIONAL PREPARATION 2010-2011
Motion #7
that, upon the recommendation of the Superintendent, the Board of Education approve a change of salary for the following certificated staff members that have successfully satisfied the requirements for a change of level of professional preparation:
	Employee
	School/Dept.
	’09-10 Level
	’10-11 Level

	Kenny, Kristina
	Guidance, MHS
	MA, Step 10
	MA 30, Step 10


SUBSTITUTE(S) 2010-2011

Motion #8
that, upon the recommendation of the Superintendent, the Board of Education approve that the following name(s) be added to the list of substitutes for the 2010-2011 school year, and further that the Board of approve submission to the County Superintendent applications for emergency hiring and each applicant’s attestation that s/he has not been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A. 18a:6-7.1 et seq., 18A:6-4.13 et seq.:
Nurse


Kelly, Kathleen



Kennedy, Mary

Bedside Instructor
Nagel, Roberta

 Occupational Therapist 



Myers-Breen, Jennifer ($75/hr) 
REVISED SALARIES FOR BUS DRIVERS & BUS AIDES 2009-2010

Motion #9
that, upon the recommendation of the Superintendent, the Board of Education approve revised salaries for bus drivers and bus aides effective 9/1/10 through 6/30/11 as on 


file in the Business Administrator’s Office.

EXTRA SERVICES 2010-2011
Motion #10
that, upon the recommendation of the Superintendent, the Board of Education approve the following individual to provide professional development in Nonviolent Crisis Intervention during the 2010-2011 school year:

Casperson, Meghan

EXPLANATION:
The rate of compensation will be as per union contract and the funds will be taken from the Early Launch to Learning Initiative grant. 
Motion #11
that, upon the recommendation of the Superintendent, the Board of Education approve the following individual to inventory and distribute technology related hardware in preparation of the 2010-2011 school year (not to exceed two days for a total of 14 hours):

Rosso, Keith

EXPLANATION:
The rate of compensation will be as per contract language. 
Motion #12
that, upon the recommendation of the Superintendent, the Board of Education approve the following individual for compensation for training on the handicap accessible bus for the 2010-2011 school year (not to exceed a total of 2 hours):

Cullim, Colleen

EXPLANATION:
The rate of compensation will be as per contract language. 
JOB DESCRIPTIONS 
Motion #13
that, upon the recommendation of the Superintendent, the Board of Education approve the following job descriptions:

· .5 Teacher Assistant

MORRIS SCHOOL DISTRICT






         Job Description

Title:


.5 Teacher Assistant

Reports To:

Principal

Qualifications:

· High school diploma

· Highly Qualified status as per the State of New Jersey (has associate’s – or higher – degree, completed at least two years of study at an institution of higher education, and/or has met a rigorous standard of quality through a formal State assessment)

· Ability to communicate effectively with students, parents, and school staff

· Required criminal history background check and proof of U.S. citizenship or legal resident alien status

Responsibilities:

1. Assist in the monitoring of classroom activities and student learning under the direction of the classroom teacher, principal or other designated personnel.

2. Promote the achievement of students’ educational goals and learning objectives by providing supplemental and clerical services to assist the classroom teacher.

3. Responsible for prescribed non-instructional duties, which support classroom operations and student learning with direction from classroom teacher.

4. Participate in inservice training as assigned.

5. Assist in providing the emotional and physical well-being of students.

6. Support student development of academic, cognitive and functional skills.

7. Support implementation of behavior intervention plans as well as appropriate services as described in the IEP.

8. Perform other appropriate duties as assigned by the classroom teacher, principal or designee.

Contract Terms

of Employment:
3.5 hours per day, ten-months (180-days)

JOB DESCRIPTION REVISION(S) 2010-2011 
Motion #14
that, upon the recommendation of the Superintendent, the Board of Education approve the following revised job descriptions:

· Assistant Dispatcher 

MORRIS SCHOOL DISTRICT

510.07




          Job Description

Title:


Assistant Dispatcher 

Reports To:

Supervisor of Transportation

Responsibilities:

1. Must be able to demonstrate the ability to use department routing, trip and maintenance software as well as Microsoft Office.

2. Assist dispatcher in maintaining accurate records for fleet mileage, driver trips, vehicle check sheets and other reports required by the Supervisor of Transportation.

3. Assist dispatcher when assigning drivers to routes, overtime, trips and monitoring driver schedules and assignments.

4. Assist dispatcher with driver training and meetings.

5. Provide phone coverage for transportation office.

6. Perform other duties as assigned by the Supervisor of Transportation and/or designee.

Contract Terms

of Employment:
197-days – 25 hour work week

Revised:

August 30, 2010




June 28, 2010

Approved:

July 21, 2008

By:


Board of Education











Morris School District

LEAVE(S) OF ABSENCE 2010-2011

Motion #15
that, upon the recommendation of the Superintendent, the Board of Education approve a leave of absence to the following staff under the conditions and effective dates shown:

Cahill, Marcy 


09/01/10-11/24/10
FMLA *

PAR Teacher, HC

11/25/10-020/1/11
Childrearing **










Revised Dates



*
Without pay/with benefits.



**
Without pay/without benefits.

COMMUNITY SCHOOL 2010-2011
Motion #16
that, upon the recommendation of the Superintendent, the Board of Education approve the following Sunrise/Sunset substitute staff: 


Damiano, Lauren


$13.00/hr




Hennessy, Cara


$  9.00/hr




Hoeg, Carol



$13.00/hr

EXPLANATION:
Salaries to be paid out of collected tuitions.

AFFIRMATIVE ACTION OFFICERS 2010-2011
Motion #17
that, upon the recommendation of the Superintendent, the Board of Education approve the following administrators as the Morris School District Affirmative Action Officers for the 2010-2011 school year:


Kelly, Christine – Assistant School Business Administrator/Assistant Board Secretary

Rose, Storm – Director of Community School
EXTRA PAY 2010-2011
Motion #18
that, upon the recommendation of the Superintendent, the Board of Education approve the following extra-pay positions for the 2010-2011 school year pending enrollment:
FMS PEER LEADERSHIP 2010-2011
Motion #19
that, upon the recommendation of the Superintendent, the Board of Education approve the following staff as Peer Leadership Advisor:



Daly, Matthew 

EXPLANATION:
This is a pre-established annual stipend position.  The stipend is $1,500 per staff member per year.

HELPING TEACHERS 2010-2011
Motion #20
that, upon the recommendation of the Superintendent, the Board of Education approve the appointment of the following staff to the position of Helping Teacher for the 2010-2011 school year:



Horan, Kelly* – AH 

VanDerhoef, Jessica* - AH 



Gonzalez, Mayra – AV 



Yoser, Jodi – HC 



Laconi, Sharon * - NP



Weitz, Rachelle* - NP 



Macchia, Michelle – SX 



Meyer, Gabrielle – TJ 



Sumski, Gregory – WD *



Tudorowsky, Nina – WD*


* Shared position

EXPLANATION:
This is a pre-established annual stipend position.  Helping Teachers work 


a 192-day calendar.  A stipend of $7,629 will be paid to each helping 




teacher.  There will be two payments; half in December and half in June. 

INVOLUNTARY TRANSFERS 2010-2011

Motion #21
that upon the recommendation of the Superintendent, the Board of Education approve 



Compensation in the amount of $100 to each of the following staff members due to 

involuntary transfer for the 2010-2011 school year
Staff Member


Alston, Deborah

Anderson, Charlene



Berek, Cheryl



Blumstein, Randee



Bremer, Jennifer



Cataldo, Maria




Chiarello, Cynthia



Correia, Catherine



DiCataldo, Mary Ellen



Giaier, Michele



Harris, Sara



Hitchcock, Rebecca



Hodge, Nichole



Hrynyk, Melanie



Ilardi, Vanessa




Kern, Tina



Levine, Sharon



Little, Stephanie



Majorossy, Stephanie



Markovich, Bryn



Medina, Tery



Menendez, Noemi



Mistretta, Sharon



Reis, Lucilia



Rescorla, Betsy



Roby, Lara



Rothman, Rosalind



Ruberto, Christine



Sconiers, Randolph



Stoffel, Lindsey



Thevenin, Elizabeth



Wallace, Dawn

VOLUNTEER(S) 2010-2011
Motion #22
that, upon the recommendation of the Superintendent, the Board of Education approve the following volunteer(s) as listed:



Athletics – MHS
Young, George

Vanorski, Louis

PROFESSIONAL DEVELOPMENT 2010-2011
Motion #23
that, upon the recommendation of the Superintendent, the Board of Education approve the following professional development activity:
Program:  

Professional Development 
Description:  
Teachers will present professional development to school based peers in Assessment for Learning
Dates:  
September, 2010 – June, 2011
Participating Staff: 
Nine teachers for up to 16 hours each


Funding Source:  
Individual School Budgets 


Rate:


per contract language


Teachers:


Bonkoski, Mary Beth



Bozza, Amy



Clark, Lora



Fierro, Sharon



Forman, Annemarie



Leavy, Phyllis



McAndrew, Anita



Meyer, Gabrielle



Wertheim-Fraebel, Elisabeth

EXPLANATION:
This was reviewed by the Board Curriculum Committee and recommended to the Superintendent for Board approval. Educational program development proceeds according to the District’s principles of program development; i.e., research-oriented inquiry, collaborative work, consensus building, opportunities for dialogue.
PROFESSIONAL DEVELOPMENT 2010-2011

Motion #24
that, upon the recommendation of the Superintendent, the Board of Education approve the following professional development activity:
Program:  

Professional Development 
Description:  
First grade teachers will receive intensive literacy instruction

Dates:  
September, 2010 – June, 2011
Participating Staff: 
Two teachers for up to 48 hours each


Funding Source:  
Title II


Rate:


per contract language


Teachers:


McCormack, Diane



Welter, Debra

EXPLANATION:
This was reviewed by the Board Curriculum Committee and recommended to the Superintendent for Board approval. Educational program development proceeds according to the District’s principles of program development; i.e., research-oriented inquiry, collaborative work, consensus building, opportunities for dialogue.
IPT BILINGUAL TESTING 2010-2011
Motion #25
that, upon the recommendation of the Superintendent, the Board of Education approve the following staff member for K-5 IPT Bilingual Testing.
Program:  

K-5 IPT Bilingual Testing 
Description:  
Placement of K-5 bilingual students.
Dates:  
July, 2010 – June, 2011
Participating Staff: 
One bilingual teacher for up to 20 hours


Funding Source:  
Title III Funds


Rate:


per contract language


Bilingual Teacher:



Kelly, Vanessa

CLASSICS ACADEMY CURRICULUM 2010-2011

Motion #26
that, upon the recommendation of the Superintendent, the Board of Education approve the following professional development activity:
Program:  

Classics Academy Curriculum
Description:  
Teachers will develop the Classics Academy Curriculums (AP English, Symposium, History and Math)

Dates:  
July, 2010 – September, 2010
Participating Staff: 
Four teachers for up to 20 hours each


Funding Source:  
Local funds 


Rate:


per contract language


Teachers:


DeMartino, Dawn



Gutkowski, Mark



Laudadio, Cynthia



Sugar, Harry

EXPLANATION:
This was reviewed by the Board Curriculum Committee and recommended to the Superintendent for Board approval. Educational program development proceeds according to the District’s principles of program development; i.e., research-oriented inquiry, collaborative work, consensus building, opportunities for dialogue.
AMERICAN STUDIES I & II CURRICULUM 2010-2011

Motion #27
that, upon the recommendation of the Superintendent, the Board of Education approve the following professional development activity:
Program:  

American Studies I & II Curriculum
Description:  
Teachers will develop American Studies I & II Curriculums 

Dates:  
July, 2010 – September, 2010
Participating Staff: 
Four teachers for up to 20 hours each


Funding Source:  
Local funds 


Rate:


per contract language


Teachers:


Barnicle, Katharyn



Henry, Lindsay



Kenny, Christopher



Madden, John

EXPLANATION:
This was reviewed by the Board Curriculum Committee and recommended to the Superintendent for Board approval. Educational program development proceeds according to the District’s principles of program development; i.e., research-oriented inquiry, collaborative work, consensus building, opportunities for dialogue.
AFRICAN AMERICAN STUDIES CURRICULUM 2010-2011

Motion #28
that, upon the recommendation of the Superintendent, the Board of Education approve the following professional development activity:
Program:  

African American Studies Curriculum
Description:  
Teachers will develop the African American Studies Curriculum

Dates:  
July 2010 – September 2010
Participating Staff: 
Two teachers for up to 20 hours each


Funding Source:  
Local funds 


Rate:


per contract language


Teachers:


Carmel, Matthew



Priola, Claudine

EXPLANATION:
This was reviewed by the Board Curriculum Committee and recommended to the Superintendent for Board approval. Educational program development proceeds according to the District’s principles of program development; i.e., research-oriented inquiry, collaborative work, consensus building, opportunities for dialogue.
CURRICULUM/HUMAN RESOURCES

PROFESSIONAL DEVELOPMENT COMMITTEE 2010-2011
Motion #29
that, upon the recommendation of the Superintendent, the Board of Education approve the following employees to the Local Professional Development Committee (LPDC) for the 2010-2011 school year:

Teresa Brennan, LLC
Kerri Farrell, FMS

Elizabeth Greeley, FMS

Elizabeth Pentz, SX

EXPLANATION:  By statute, TEAM selects LPDC teacher representatives.  Each team member serving for a full year on the Professional Development Committee will receive a stipend of $500.

SUMMER 2010 EMPLOYMENT 

Motion #30
that, upon the recommendation of the Superintendent, the Board of Education 


approve the appointment of the following and payment upon submission of 


approved time sheets for the staff who will be involved with the 2010 summer 


curriculum programs, projects and employments as listed on the following pages, 


and further that the Board of Education approve the submission to the County 


Superintendent applications for emergency hiring and each applicant’s attestation 


that s/he has not been convicted of any disqualifying crime pursuant to the 


provisions of N.J.S.A. 18a:6-7.1 et seq., 18:39-17 et seq.; 18A:6-4.13 at seq.:

ALL SUMMER PROGRAMS PENDING FUNDING & ENROLLMENT.

Posting:
#U-01 Revised

Position:
Summer Academy Program Coordinators

Dates:


Immediate to July 23, 2010

Coordinators:

Grades K – 2
Richter, John

Stipend - $6,000

Grades 6 – 12
Hrynyk, Melanie
Stipend - $4,000 - delete

Posting:
#U-04 Revised *

Position:
Pre K-12 Extended School Year Special Education Summer Academy Program Coordinator

Dates:


April 13, 2010 to August 06, 2010

Stipend:

$6500

Coordinator:

McCormack, Diane

Posting:

#U-08 Revised

Program:
Grades K-2 Basic Skills Development, Special Education, and English Language Learners

Description:
Provide supplemental instruction in language arts literacy and mathematics for at risk students in grades K-12.

Dates:


June 28 – July 23, 2010 (Monday-Thursday)

Enrollment:

100+ students

Funding Source:
ARRA & IDEA

Coordinator:

Richter, John – Stipend $6,000

Teachers (hourly rate shown):

Amsallen, Juliette - $39

Cantu, Maureen - $34

Jackson, Mikal - $34

Kern, Tina - $39

Ortiz, Ana - $34




Russell, Kate - $34S

Szamreta, Sarah - $34
Vargas, Marco - $39 – delete
Yoser, Jodi - $34

Substitute Teachers - $34/hr:

Bedell, Linda

Gutierrez, Lauren

Opresnick, Patricia

Schafran, Gail

Nurse (hourly rate shown):

Landers, Laurie - $39

SUMMER 2010 EMPLOYMENT 

Program:
Grades K-2 Basic Skills Development, Special Education, and English Language Learners

Secretary - $13/hr:

Noll, Patricia

Program:
Grades 3-5 Basic Skills Development, Special Education, and English Language Learners

Description:

Provide supplemental instruction in language arts literacy and mathematics for at risk students in grades K-12.

Dates:


June 28 – July 23, 2010 (Monday – Thursday)

Enrollment:

160+ students


Funding Source:          ARRA & IDEA

Coordinator:

McCormick, Diane – Stipend $6,500

Teachers (hourly rate shown):

Bonkoski, Mary Beth - $34

Greene, Devan - $34

Herrmann, Bevinn - $39

Moffat, Tara - $34

Monetti, Lori - $34

Propfe, Michelle - $39

Tuzzeo, Margaret - $39

Substitute Teachers - $34/hr:

Bedell, Linda

Gutierrez, Lauren

Opresnick, Patricia

Schafran, Gail

Nurse (hourly rate shown):

Lenat, Marilyn - $39

Secretary - $13/hr:

LaLuna, Joan

Program:

PreK-12 Extended School Year for Special Education 
Description:

Provide extended school year services to students with significant disabilities.

Dates:


June 28 – August 5, 2010

Projected Enrollment:
150+ students

Funding:

IDEA & ARRA


Staff:

Pre-School Staff (hourly rate shown):

Bass-Singleton, Robin - $39

Bautista, Adora - $39

DiDomenico, Sherry -$39

Eddey, Ilene - $39

Hodge, Nichole - $39

K-2 Staff (hourly rate shown):

Baldassari, Michelle - $34

Bozzi, Amy - $34

Corwin, Alison - $34

Little, Stephanie - $34

Ruberto, Christine - $34

Salazar, Jennifer - $34

Solorzano-Correia, Janet - $34

Wiehe, Petra - $34

Grades 3-5 Staff (hourly rate shown):

Casperson, Meghan - $39

Hill, Joanne - $34

Kelly, Donna - $34

Marigliano, Nicholas - $34

VanDerhoef, Jessica - $34

SUMMER 2010 EMPLOYMENT 

Grades 6-8 Staff (hourly rate shown):

Mihalik, Monica - $34
Ward, Sarah - $34

Program:

PreK-12 Extended School Year for Special Education 
Grades 9-12 Staff (hourly rate shown):

Heinsohn, Heidi - $39

Assistant Behavior Specialists - $27.50/hr:
Acosta, Yndira

Alejo, Mary

Baran, Christine

Bedell, Christine

Buchner, Stephanie

Carrigan, Joanne

Collins, Kathryn

Duncan, Susan

Gamble, Lorenzo

Gibbs, Ann Marie

Gill, Karen

Gould, Michelle

Grant, Heather

Hammond, Aatifa

Handel, Madeline

Marrano, Marisa

Marrano, Salvatore

Meza, Luz

Smith, Kathleen

Smith, Kimberly

Sogorka, Marcia

Verrusio, Jennifer

Walch, Adele

Westenberger, Martha

Woehrle, Danielle

Teacher Assistants - $13/hr:

Attardo, Gloria - delete

Celis, Maria

Damiano, Mary

Evans, Carolyn

Pierce, Erika

Preziosi, Barbara

Rangel, Theresa

Rome, Gail

Scanlan, Eileen

Schafran, Gail

Sparano, Margaret - delete

Terhune, Wendy

Verrusio, Jennifer

Viscarra, Carmen

Weiss-Allen, Gloria

Speech Therapists - 1/140th of monthly salary:

Beeck, Jean

Corona, Beverly

Hitchcock, Rebecca

Stoffel, Lindsey

Physical Therapist (hourly rate shown):
Luik, Jennifer - $34 – delete 

Occupational Therapist – 1/140th of monthly salary:
Laureano, Melinda 

Occupational Therapist Sub - $34/hr:

Rosenberger, Kathryn

Nurses (hourly rate shown):

Dodge, Melissa - $39

Nurse Sub - $34/hr:

Goss, Margaret

Lamb, Frances

Substitute Teacher Staff - $34/hr:
Arakelian, Allison

Capote, Alice

Duffy, Trudy

Madden, Kathleen

Menendez, Noemi

Patusco, Erica-delete

Smith, Kathleen

Sogorka, Marcia

Weiss-Allen, Gloria

SUMMER 2010 EMPLOYMENT 

Substitute ABS – $27.50

Crump, Deborah

Duffy, Trudy

Substitute Nurse - $34/hr:

Goss, Margaret 

Secretary - $13/hr (effective May 1, 2010):

Hill, Kathleen

Noll, Patricia (Sub)

Substitute TA - $13/hr

Duffy, Trudy

Arakelian, Allison

Program:
#U-09 Summer Maintenance & Custodial Work Crews *

Funding:
Local

Staff:
Bassano, James (Supervisor)
$17.50/hour
Caserta, Pellegrino

$15.50/hour

Discolo, Jr., Raymond

$14.50/hour

Jordan, Robert


$14.50/hour

Noll, Brian ®


$10.50/hour

Turner, Glenn


$17.50/hour

Program:
#U-12 Bus Drivers for Pre K-12 Spec Ed

Staff:
Bus Drivers @ hourly rate of pay

Dates:
6/28/10-8/5/10

Funding:
Local

Drivers:


Booth, Carolyn

Darby, Hazel

Fortier, John

Fortier, M. Heather

Griffith, David

Irving, Margo

Jackson, Keith

Kapp, Michael

Lee, Shirley

McCarthy, John

Meraz, Jacqueline

Oakley, Kathleen

Scharin, Jeffrey

Vincent, James

Waddilove, John

Substitutes - $20/hour:

Fultz, Frederick

Hendrickson, James

Lynch, Jr., Richard ®

Lynch, Sr., Richard ®

McKay, Eugene

Underhill, Harry

SUMMER 2010 EMPLOYMENT 

Program:
#U-13 Bus Aides for Pre K-12 Spec Ed

Staff:
4 Bus Aides @ hourly rate of pay

Dates:
6/28/10-8/5/10

Funding:
Local

Aides:


Bell, Catherine, $12/hr

Bell, Dorothy

Crawford, Carolyn, $12/hr.



Cullim, Colleen

Gabowsky, Joann

Guerrero, Afaf Yohari , $12/hr.

Irving, Samuel

Substitutes - $8.45/hr:



Fultz, Frederick

Hendrickson, James

Lynch, Jr., Richard ®

Lynch, Sr., Richard ®

McKay, Eugene

Underhill, Harry

Program:
#U-14 Summer Bus Maintenance

Staff:

3 bus washers @ $9.00 per hour – not to exceed 77 hours each

Dates:

6/22/10-8/31/10

Funding:
Local

Bus Washers:

Lee, Shirley

Meraz, Jacqueline

Vincent, James
Program:
#U-18 Food Manager - MHS

Staff:
Manager: 1 up to 5-1/2 hours daily @ hourly rate of pay

Dates:
6/25/10-8/27/10 (excluding 7/5/10)

Funding:
Local

Manager(s):


Pennell, Joe Ann

Strelec, Rosemary 
Program:
#U-19 Food Service Worker – MHS

Staff:
Worker: 1 up to 3-1/2 hours daily @ hourly rate of pay

Dates:
6/28/10-8/27/10 (excluding 7/5/10)

Funding:
Local

Food Service Workers:


Abrams, B. Isabel

Futrell, Phyllis

Russo, Carolyn

Strelec, Rosemary

Substitutes:

Abrams, B. Isabel

Fulmer, Audrey

Futrell, Phyllis

Hilmy, Nargis

Linares, Paula

Rameriz, Mayeli

Russo, Carolyn

SUMMER 2010 EMPLOYMENT 

Program:
Summer Secretarial Services

Description:
Secretarial services needed for completion of Annual Reviews.

Staff:
Pupil Services secretaries, up to 280 additional hours @ regular hourly rate

Dates:
6/28/10 – 8/31/10

Funding:
District


Secretaries: 


Cohen, Patricia

Ko, Alexis

Piccolo, Rose
Program:
Summer Support Staff in Out-of District Settings

Description:
Staff is needed in support of those students placed in an out-of-district setting.
Staff:
1 Student Health Care Specialist @ hourly rate & 1 Teacher Assistant (Regional Day 
School) @ $13/hour

Dates:
6/21/10-8/31/10

Funding:
District

Student Health Care Specialist:

Dmochowski, Elizabeth

Regional Day School Teacher Assistant:

Cerciello, Rose Marie

Program:
Guidance Services – MHS

Description:
Guidance services are needed during the summer to complete and correct schedules. Counselors will be working with students and parents as they do this. In addition, counselors will be meeting with and scheduling new students.  They will also be working on developing new programs to be offered next year to students and parents.

The SACs will be continuing their work with parents and students during the summer months.  They will also be working on a community service reference guide for the guidance counselors and child student team.  In addition, they will be collaborating with the Teen Pride supervisors to create an orientation training program for Teen Pride interns who will be working with MHS students.


Staff:
Guidance Counselors, SACs

Funding:
Local

Rate of pay:
1/140 of monthly salary

Counselors:


Acevedo, Jose 

 
200.00 hours

Barbone, Elizabeth 

180.00 hours

Cardona, H. Peter 


124.00 hours

Cheikes, Ellen


160.00 hours

Grill, Alison


168.00 hours

Kenny, Kristina 


182.00 hours

Miller, Robert


140.00 hours

Streiff, Cheryl 


100.00hours

Talesnick, Melanie

113.00 hours
SAC’s:


Jones-Williams, Karen 

150.0 hours

McCabe, Ralph 


  66.5 hours (between 6/22-6/30/10)

SUMMER 2010 EMPLOYMENT 

Program:
FMS Scheduling & Preparation

Description:
Staff will assist in the scheduling and preparation of FMS for the upcoming school year, salary will be 1/140th of monthly salary.

Funding:
District

Staff:
Brown, Renee – 45 hours



Campbell-Studer, Kimberly – 45 hours



Caruso, Sandra – 25 hours



Phinn, Vincent – 45 hours

Program:
Summer Printing

Description:
To complete the printing needs for the high school, District offices and programs.

Dates:
July 9, 2010 - August 2010

Funding:
Local

Staff:
Boothby, James (105 hours, $28/hour)

Program:
#U-37 Evaluation, Classification, and CST Services
Description:
Child Study Teams are needed during the summer for testing, IEP development, parent conferences, scheduling, and review of pupil records for compliance with state and federal regulations. Regular and special education teachers participate in eligibility and IEP meetings, as required by the state administrative code. State and federal regulations have increased the time needed for evaluation planning, compliance with procedural safeguards, meetings, and IEPs. 

Dates:

6/22/10 – 8/31/10

Positions:
Child Study Team members, General and Special Education Teachers, Speech/Language Specialists

Hours/Compensation:
Not to exceed a total of 1400 hours at 1/140th of monthly salary contract maximum, as 
appropriate, for the entire program

Funding:
Local Funds

CST/Evaluation Staff:

Beeck, Jean

Berek, Cheryl

Brennan, Teresa

Chiariello, Cynthia

Cole, William

Corona, Beverly

DiCataldo, Mary Ellen

Dupre-Burns, Mary Ellen

Fulgione, Andrew

Giaier, Michele
Golob, Janis

Graham, Joan

Hammerschmidt, Christine

Herbert, Patricia

Hitchcock, Rebecca

House, Patricia

Kelly, Michael

Levine, Sharon

Marazita, Kathleen

Markovich, Bryn

Sconiers, Randolph

Sell, James

Sjovall, Donna

Socorro, Santana

Still, Naomi

Thevenin, Elizabeth
Wallace, Dawn

Weston, Deborah

Yingling, Cathy

SUMMER 2010 EMPLOYMENT 

Program:
#U-38 Preparation for Inclusion

Description:
Preparation for the inclusion of students with a diagnosis of Autism/PDD, Asperger’s 


Syndrome or other significant disabilities in general education settings and/or for 



programming to meet their needs through a combination of training, observation and 


collaborative planning activities.

Dates:

6/28/10 – 8/31/10

Positions:
Teachers and Teacher Assistants

Funding: 
Local

Hours:
Varied 
Teachers – Hourly Rate
Clifford, Margaret

Gottsleben, Debra

Hammerschmidt, Christine

Heinsohn, Heidi

Jordan, Robert

Magidson, Jill

Teacher Assistants - $13/Hr

Bonin, Jeannette

Program:
#U-39 Summer Nursing Services Project

Description:
Nurses will be needed during the summer to review medical reports submitted from private physicians for athletic eligibility and registration, to assist doctors examining students for sports physicals, to monitor Hepatitis B inoculations records, as per state mandate, to prepare records for new Kindergarten enrollees, and to develop formal procedures in support of district Health Policies.

Dates:

6/24/10 – 8/31/10

Positions:
School Nurses

Hours/compensation:
Up to 290 hours total, 1/140th of monthly salary

Funding:
Local Funds

School Nurses:

Dodge, Melissa

Gill, Karen

Lamb, Frances

Lenat, Marilyn

McDonald, Sharon

Paterson, Elizabeth

Schneider, Kathryn

Supple, Mary Beth

Wheeler, Joan

SUMMER 2010 EMPLOYMENT 

Program:
#U-40  Related Services for Students with Disabilities 

Description:
Provide Related Services to support students enrolled in Preschool and Elementary Programs for students with disabilities, according to their IEPs.

Dates:
June 28 - August 31, 2010

Positions:
Teacher of the Deaf, Speech/Language Specialists, Occupational Therapists, Teacher/Behavior Specialist, and Assistant Behavior Specialists, Teacher Assistants, Nurse

Funding:
IDEA-ARRA Funds

Teacher of the Deaf – hourly rate

Ruberto, Christine

Speech Therapist – hourly rate

Stoffel, Lindsey

Assistant Behavior Specialists – hourly rate

 Ernst, Melinda

Hammond, Aatifa

Smith, Kathleen

* Shaded area indicates approval on a previous agenda.

SALARIES FOR NON-REPRESENTED STAFF 2010-2011

Motion #31
that, upon the recommendation of the Superintendent, the Board of Education approve non-represented staff members salaries for the 2010-2011 school year as filed with the School Business Administrator/Board Secretary and Human Resources offices.
EMPLOYEE SUSPENSION

Motion #32
that, upon the recommendation of the Superintendent, the Board of Education approve


the suspension of employee #0427 with pay effective 9/1/10.
HUMAN RESOURCES (Motions #1-32)

Moved by Dr. Rieck, seconded by Mrs. Fornaro
AYES:
Mrs. Bangiola, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, 

Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSENT:
Dr. Gallerstein, Ms. McNeil

BUSINESS MATTERS
FINANCIAL REPORTS
BUDGET TRANSFERS (10-11)
Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve 



Budget Transfers for the 2010-2011 budget through
July 31, 2010. 
BILLS LIST (10-11)

Motion #2
that upon the recommendation of the Superintendent, the Board of Education approve the attached 2010-2011 bills list for the period ending




August 30, 2010

DONATION

Motion #3
that upon the recommendation of the Superintendent, the Board of Education authorize a donation as per N.J.S.A. 18A; 34-3 by Frelinghuysen Middle School of academic books to Students Bridging the Information Gap.  This organization sends the books to schools in Ghana.

EXPLANATION

Companies which buy unused text books and supplementary materials were contacted but were not

interested in purchasing the books as there was a lack of need by other school districts for this 

material.

AGREEMENT

Motion #4
that upon the recommendation of the Superintendent, the Board of Education

approve an agreement with AssetWorks, Inc. for operation, maintenance and support 
of the district’s fixed asset inventory.  Agreement on file in Business Administrator’s 

office.

ENERGY FOR AMERICA
Motion #5
WHEREAS there exists a need for professional services for 2010-2011 and funds are 

available for these purposes,




WHEREAS the Public School Contracts Law (Chapter 114, Laws of 1977)

requires that the Resolution authorizing the award of contracts for professional 
services without competitive bids be publicly adopted,

NOW THEREFORE BE IT RESOLVED by the Morris School District Board of Education that the following be engaged as follows:

Energy For America
     Professional Engineering Services 
$8,500

     for Frelinghuysen Middle School 

     Server Room HVAC Installations 

PAYMENTS

Motion #6
that upon the recommendation of the Superintendent, the Board of Education

approve a payment in the amount of $2,950.00 to Becht Engineering, for professional service work in regard to the Sussex Avenue School Electrical Service through July 31, 2010.  (Invoice #10052001)
Motion #7
that upon the recommendation of the Superintendent, the Board of Education

approve a payment in the amount of $6,400.00 to USA Architects, for professional service work in regard to the Alexander Hamilton Retaining Wall Upgrades through May 31, 2010.  (Invoice #19860)
Motion #8
that upon the recommendation of the Superintendent, the Board of Education

approve a payment in the amount of $268.17 to USA Architects, for professional service work and reimbursable expenses in regard to the Frelinghuysen Masonry Upgrades through July 31, 2010.  (Invoice #19979)
BIDS 



Custodial Supplies

Motion #9
that bids for custodial supplies, #10-004, having been duly advertised, received on March 12, 2010, item #30, 33-gal. plastic liners previously awarded to Atra Janitorial Supplies on May 10, 2010, be rejected due to incorrectly disqualifying the lowest-price supplier, and the item be awarded to Interboro Packaging.

AWARD

Atra Janitorial Supply, West Caldwell, NJ


  $29,911.50

Interboro Packaging Corp, Montgomery, NY

  $27,509.40

Transportation

Motion #10
that Bid No. 10-032 for Public in district school transportation having been

duly advertised and received on August 12, 2010, the award be made to

Wilkerson Transportation Co., Inc., Morristown, New Jersey for the 2010-

2011 school year in the amount of $ 60,480.00 with an increase/decrease 

adjustment cost of $3.00 per mile.

 ROUTE NO.
  SCHOOL           ROUTE COST     AIDE COST      MILEAGE ADJ.     TOTAL COST
                                                        PER DIEM                                      PER MILE
 

     9204        FREL/SUSSEX            $  168.00                  0
                   $ 3.00

    $ 30,240.00

     9196        FREL/TJ
          
           $  168.00
        0

       $ 3.00

    $ 30,240.00

TRAVEL & REIMBURSEMENT
Motion #11
that upon the recommendation of the Superintendent, the Board of Education



approve the following resolution:

WHEREAS, employees are attending conferences, conventions, staff training seminars or workshops as depicted on attachment A: and


WHEREAS, the attendance at stated functions was previously approved by the chief school

administrator as work related and within the scope of the work responsibilities of the attendees; and

WHEREAS, the attendance at the functions was approved as critical to the instructional needs of the school district or furthering the efficient operation of the school district; and

WHEREAS, the travel and related expenses particular to attendance at these functions are in compliance with the state travel payment guidelines established by the Department of Treasury and with guidelines established by the Federal Office of Management and Budget; be it 

RESOLVED, that the board approves the travel and related expenses particular to attendance at these functions.
PAYMENTS

Motion #12
that upon the recommendation of the Superintendent, the Board of Education

approve payment #2 in the amount of $382,850.00 to Laumar Roofing for


roofing work done on the Sussex Avenue School through August 2, 2010.

BUSINESS MATTERS (Motions #1-12)

Moved by Dr. Rieck, seconded by Mrs. Fornaro
AYES:
Mrs. Bangiola, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, 

Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSENT:
Dr. Gallerstein, Ms. McNeil

NEW BUSINESS BROUGHT BEFORE THE BOARD

RETREAT
    Place                  -   Mrs. Bangiola’s – September 20, 2010

    Agenda               -  Continuation of MHS Initiatives

    Future Agendas for either regular board meetings or retreats

    Goals


Morristown High School 


Redesign committee to interact with the board on possible plans.
  
Community Involvement.

Student Achievement.


Measurement & Performance

MORRISTOWN HIGH SCHOOL MARCHING BAND EQUIPMENT BUILDING
Mrs. Murphy read a resolution (copy attached) from the Red & White Boosters.  The resolution thanked Dr. Ficarra, Mrs. Kelly and Mr. Knowles for help in getting all the necessary paperwork processed so that the Morristown High School Marching Band Equipment Building could become a reality.
ADJOURNMENT (8:03 p.m.)
Moved by Dr. Rieck, seconded by Mr. Gardner
AYES:
Mrs. Bangiola, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Mrs. Rhines, Dr. Rieck, 

Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSENT:
Dr. Gallerstein, Ms. McNeil







Respectfully Submitted







Richard Rosenberg







Interim Business Administrator/Interim Board Secretary

`
