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MORRIS SCHOOL DISTRICT

Minutes of June 28, 2010

LAFAYETTE LEARNING CENTER

The regular business meeting of the Board of Education of the Morris School District, of Morris County, New Jersey was held in the Lafayette Learning Center, 31 Hazel Street, Morristown, New Jersey 07960 on Monday evening June 28, 2010 at 6:30 p.m. 
Richard Rosenberg, the Interim Board Secretary, called the meeting to order and made the following announcement:  The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed or acted upon.  In accordance with the provisions of this Act the Board of Education of the Morris School District in the County of Morris has caused notice of this meeting to be published by having the date, time and place thereof posted.  The notice was mailed to the  Daily Record, the Star Ledger, and to those persons or entities requesting notification, filed with the municipal clerks of Morris Plains, Morristown and Morris Township, and posted at the Administration Center, 31 Hazel Street, Morristown, New Jersey. 

At the Roll Call, the following Board Members were present:  Dr. Peter Gallerstein, Mr. Christopher Gardner, Morris Plains Representative, Ms. Lynn Horowitz, Mrs. Teresa Murphy, Dr. Angela Rieck, Mrs. Marie Fornaro, Vice-President and Ms. Lisa Pollak President.  Mrs. Nancy Bangiola, Ms. Sandra McNeil and Mrs. Ann Rhines were absent.
At 6:30 p.m. Dr. Rieck moved to go into closed session to discuss legal, negotiation and personnel matters.  Ms. Horowitz seconded the motion which carried unanimously with Mrs. Bangiola, Ms. McNeil and Mrs. Rhines absent.
Also present were Dr. Thomas Ficarra, Superintendent; Mr. Andrew Williams, Director of Curriculum and Instruction; Ms. Martha Weber, Manager of Human Resources; Ms. Christine Kelly, Assistant Board Secretary; Mr. Michael Amendola, Supervisor of Math and Science; Mrs. Nancy Helterman, Director of Pupil Services and Mr. James McCreedy of Wiley, Malehorn, Sirota & Raynes.

At 7:30 p.m. Dr. Rieck moved to go into open session.  Ms. Horowitz seconded the motion which carried unanimously with Mrs. Bangiola, Ms. McNeil and Mrs. Rhines absent.   Approximately 7

members of the public, press and staff were now present.

When the Board reconvened, Ms. Pollak announced that the Board had been meeting in closed session for the purpose of discussing legal, negotiation and personnel matters.

PLEDGE OF ALLEGIANCE
Ms. Pollak led in the Pledge of Allegiance.

SUPERINTENDENT’S REPORT
Dr. Ficarra reported:

    Schools closed very smoothly and now are open for Summer School.
    Graduation at both MHS and Frel. was wonderful.

Compliments on the graduation have been received from members of the community.
PUBLIC COMMENT

No one from the public spoke this evening.

COMMITTEE REPORTS

Morris Plains 

Mr. Gardner reported:
    They are sending about 55 new students to MHS for next year.
BUSINESS PORTION OF THE MEETING
MINUTES 
Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve



executive minutes from the regular business meeting of:






June 14, 2010

Motion #2
that upon the recommendation of the Superintendent, the Board of Education approve



minutes from the regular business meeting of:






June 14, 2010

MINUTES ( Motions #1-2)
Moved by Dr. Rieck, seconded by Ms. Horowitz
AYES:
Dr. Gallerstein, Ms. Horowitz, Mrs. Murphy on motion #1, Dr. Rieck, Mrs. Fornaro, Ms. Pollak 

NOES:

None

ABSTAIN:
Mr. Gardner, Mrs. Murphy on Motion #2
ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines
POLICY

Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve


the revised calendar as per the attached for the 2010-2011 school year. 

EXPLANATION

The State moved the school election date from April 19 to April 27, causing a conflict with elementary conferences.  We are moving the conferences two days earlier, to Monday and Tuesday, to eliminate the conflict.  It is also necessary to add one additional day to the end of the year to meet the State required 180 days.
Motion #2
that upon the recommendation of the Superintendent, the Board of Education approve for second reading revisions to the following policies:

P2428
Standards-Based Instructional Priorities

P2560

Live Animals in School



P5320

Immunization



P5465

Early Graduation

P7434
Smoking on School Grounds

P8461
Reporting Violence, Vandalism, Alcohol and Other Drug Abuse

P9120
Public Relations Program

P9700
Special Interest Groups

Motion #3
that upon the recommendation of the Superintendent, the Board of Education approve for second reading the following new policy:

P8311
Managing Electronic Mail

Motion #4
that upon the recommendation of the Superintendent, the Board of Education approve for second reading the following new regulation:

R8420.7
Lockdown Procedures

Motion #5
that upon the recommendation of the Superintendent, the Board of Education approve for first reading the following revised bylaws:



0174

Legal Services



0177

Professional Services

Motion #6
that upon the recommendation of the Superintendent, the Board of Education approve for first reading the following revised policies:


P1220

Employment of Chief School Administrator


P1570

Internal Controls


P1620

Administrative Employment Contracts


P2415.03
Highly Qualified Teachers

P3126

Induction Program for Provisional Teachers

P3281

Inappropriate Staff Conduct

P6360

Political Contributions

P6521

Tax Sheltered Annuities

Motion #7
that upon the recommendation of the Superintendent, the Board of Education approve for first reading the following revised regulation:


R1570

Internal Controls

Motion #8
that upon the recommendation of the Superintendent, the Board of Education approve for first reading the following new policies:

P3159
Teaching Staff Member/School District Reporting Responsibilities

P3351
Healthy Workplace Environment

POLICY (Motions #1-8)
Moved by Dr. Rieck, seconded by Ms. Horowitz

AYES:
Ms. Horowitz, Mrs. Murphy, Dr. Rieck, Mrs. Fornaro, Ms. Pollak

NOES:

None

ABSTAIN:
Dr. Gallerstein, Mr. Gardner
ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines

EDUCATION MATTERS
Motion #1
that, upon the recommendation of the Superintendent, the Board of Education approve the Bayer Grant (Making Science Make Sense Teacher Academy) in the amount of $35, 000.

EXPLANATION:

This year the Bayer Grant will focus on grades 2 and 5.

Motion #2
that, upon the recommendation of the Superintendent, the Board of Education approve the attendance of the following student in the Morris School District listed, for the 2010-2011 school year, under the terms of Policy 5118, Non-Residents, governing the attendance of students of non-resident full time staff members.


Student ID

Staff ID

Grade

School


*DR


3287


6

FMS

*Student has not yet registered.

Motion #3
that, upon the recommendation of the Superintendent, the Board of Education approve submission of a Full Service Community Schools federal grant for $500,000 per year for five years.

EXPLANATION:
Full-Service Community Schools provide comprehensive academic, social, and health 
services for students, students’ family members, and community members that will result 
in improved educational outcomes for students at Morristown High School.  Dr. Reilly 
and Miss Murphy will be working collaboratively to develop the grant in early July with 
a few stakeholders from the community.  The five year grant, if won, will provide funds 
to explore community partnerships in year one and to the leverage those partnerships in 
order to provide comprehensive academic, social, and health services for Morristown 
High School students, their families, and community members. For the FY 2010 
competition, these services may include: remedial education, aligned with academic 
supports and other enrichment activities, providing students with a comprehensive 
academic program; family engagement, including parental involvement, parent 
leadership, family literacy, and parent education programs; mentoring and other youth 
development programs; community service and service learning opportunities; programs 
that provide assistance to students who have been chronically absent, truant, suspended, 
or expelled; job training and career counseling services; nutrition services and physical 
activities; primary health and dental care; activities that improve access to and use of 
social service programs and programs that promote family financial stability; mental 
health services; and adult education, including instruction of adults in English as a second 
language. 
Motion #4
that, upon the recommendation of the Superintendent, the Board of Education approve the following field trips for the 2010-2011 school year.

EDUCATIONAL MATTERS  (Motions #1-4)
Moved by Dr. Rieck, seconded by Ms. Horowitz

AYES:
Dr. Gallerstein, Mr. Gardner, Ms. Horowitz,  Mrs. Murphy, Dr. Rieck, Mrs. Fornaro,  Ms. Pollak 

NOES:

None

ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines

PUPIL SERVICES
ADMISSION OF AN EXCHANGE STUDENT

Motion # 1
that, upon the recommendation of the Superintendent, the Board of Education approve the admission of an exchange student from the following country, with tuition waiver.  The student will be sponsored through the American Field Service and will be living with a Morris School District resident family for the 2010-2011 school year.

Student’s Initials

Grade


Home Country

NL



11


Thailand
EXPLANATION:


Information was submitted indicating that the student has 
sufficient proficiency in English to 
benefit from academic instruction at Morristown High School and that he/she is in good 
standing in 
his/her current program.  The student will not be eligible for a diploma through Morristown High 
School and is 
admitted for only one school year.

PUPIL SERVICES  (Motion #1)
Moved by Dr. Rieck, seconded by Ms. Horowitz

AYES:
Dr. Gallerstein, Mr. Gardner, Ms. Horowitz,  Mrs. Murphy, Dr. Rieck, Mrs. Fornaro,

Ms. Pollak
NOES:

None

ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines

	RESOLUTION

                WHEREAS, the Board of Education has received notification of the retirement    

        of F. Leo Geary, Bus Driver assigned to Transportation, effective July 1, 2010.

               WHEREAS, the Board of Education wishes to recognize his seven years, four 

         months of dedicated service to the students of The Morris School District.

               THEREFORE, BE IT RESOLVED, that the Board of Education accepts the

        retirement of Mr. Geary with sincere regret, and with best wishes for a happy

        retirement life.

               NOW, THEREFORE, BE IT FURTHER RESOLVED, that this Resolution 

        be spread Upon the Minutes of this meeting and a copy forwarded to Mr. Geary.

                                                          _______________________________________

                                                                            Board President

                                                         ________________________________________

                                                                           Board Secretary

MORRIS SCHOOL DISTRICT

REGULAR BUSINESS MEETING,  June 28, 2010




HUMAN RESOURCES

ABOLISH POSITION(S) 2010-2011

Motion #1
that, upon the recommendation of the Superintendent, the Board of Education abolish the following position(s):
·       0.2
LDTC, PS

·       0.4
LDTC, PS

·       0.5
Bilingual Teacher, NP

·       0.5
World Language Teacher  - Spanish, NP

·       0.6
Academic Literacy Coach

·       0.6
Speech Language Specialist, PS

·       0.8
Pre School Outreach Teacher, PS

·       1.0
Assistant Coach- Girls Lacrosse, Extra Pay, MHS 

·       1.0
Elementary (Computer) Teacher, NP

·       1.0
ELL Teacher, MHS

·       1.0
Grade 1 Teacher, HC

·       1.0
Grade 3 Teacher, AH

·       1.0
Grade 3 Teacher, SX

·       1.0
Grade 5 Teacher, SX

·       1.0
In School Suspension Teacher, MHS

·       1.0
Instructional Leader, MHS

·       1.0
Pre School Outreach Teacher, PS

·       1.0
Site Manager, Extra Pay, MHS 

·       1.0
Special Education Coordinator, Stipend, MHS

·       1.0
Special Education Teacher, HC

·       1.0
Subject Area Language Arts Coordinator, Stipend, FMS

·       1.0
Supervisor of Language Arts, MHS

·       1.0
Supervisor of Mathematics, MHS

·       1.0
Supervisor of Science, MHS

·       1.0
Supervisor of Special Education, MHS

·       1.0
Teacher of the Deaf, LLC

·       1.0
World Language Teacher – German, MHS

·       1.0
World Language Teacher – Spanish, AH/SX/TJ

·       1.0
World Language Teacher – Spanish, AV/HC/WD

·       2.0
Grade 5 Teacher, AH

·       2.0
Mathematics Teachers, MHS

·       2.0
Peer Mediation Program Advisors, Stipend, MHS

·       2.0
Physical Therapists (part time) 

·       2.0
Synergistic Teachers, FMS

·       2.0
Tech Ed. Academy Coordinator, Stipend, MHS

·       2.0
Language Arts Teachers, MHS

·       3.0
School Social Workers, PS

·       3.0
Science Teacher, MHS

·       6.0
Special Education Teachers, MHS

·       8.0
Assistant Behavior Specialists (full time)

ABOLISH POSITION(S) 2010-2011
·       4.0
Assistant Behavior Specialists (part time)

·       1.0
Asst. to the Director of Community School for MSD Academy



For Professional Development

·       0.6
Assistant Dispatcher, Transportation

·       2.0
Clerks, Classification I – 182 days (full time)

·       1.0
Computer Technician

·       1.0
Custodian - Floater

·       1.0
Data Processing Specialist

·       2.0
Educational Computer Specialists – 10 mos.

·       1.0
Food Service Worker

· (2) 0.5
Front Desk Monitors

·       2.0
Groundskeepers

·       1.0
Head Groundskeeper Stipend

·       1.0
Individual Special Care Assistant

·       5.0
Lunchroom/Playground Aides

·       0.7
Secretary, Classification III – 12 mos., PS

·       1.0
Secretary, Classification III – 12 mos., FMS

·       1.0
Supervisor of Food Services

·     25.0
Teacher Assistants

·       1.0
Technology Clerk
ESTABLISH POSITION(S) 2010-2011
Motion #2
that, upon the recommendation of the Superintendent, the Board of Education establish the following position(s):
·       0.5
LDTC, PS

·       0.5
Pre School Outreach Teacher – PS

·       0.5
World Language Teacher – German, MHS

·       1.0
Teacher of the Deaf, WD

·       1.0
Business Education Teacher, MHS

·       1.0
Educational Computer Specialist – 12 mos., FMS

·       1.0
Educational Computer Specialist – 12 mos., MHS

·       1.0
Grade 2 Teacher, HC

·       1.0
Grade 4 Teacher, SX 

·       1.0
Speech Arts & Dramatics Teacher, MHS

·       1.0
World Language Teacher – Latin, MHS

·       2.0
Grade 4 Teachers, AH

·       0.5
Assistant Dispatcher, Transportation

·       4.0
Bus Aides (part time), Transportation

·       2.0
Bus Drivers (full time), Transportation

·       0.5
Secretary Classification III – 10 mos., PS

·       1.0
Student Information Data Specialist

· (21) .5
Teacher Assistants

RESIGNATION(S)/TERMINATION(S) 2010-2011

Motion #3
that, upon the recommendation of the Superintendent, the Board of Education approve 

the resignation(s) and/or termination(s) of the following staff according to the 


effective date and reason shown:



Geary, F. Leo




July 01, 2010



Bus Driver, Transportation


Retirement


Joo, Sharlene




July 1, 2010



Teacher, HC




Resignation

APPOINTMENT(S) 2010-2011
Motion #4
that, upon the recommendation of the Superintendent, the Board of Education 



approve the appointment of the following to the position/s stated at the annual 



salary rates and effective date/s shown, and further that the Board of Education 



approve the submission to the County Superintendent applications for emergency 



hiring and each applicant’s attestation that s/he has not been convicted of any 



disqualifying crime pursuant to the provisions of N.J.S.A. 18a6-7.1 et seq.; 



18:39-17 et seq.; 18A:6-4.13 et seq.:











In place of:
Kramer, Mary Ann */**
$ 52,090

07/06/10-06/30/10

Frederick, J.

Payroll Specialist

Class VI, Step 8




Reassigned
*
Pending completion of paperwork

** 
Pending completion of 90-day probation
REAPPOINTMENT AND REASSIGNMENT OF CERTIFICATED STAFF 2010-2011

Motion #5
that, upon the recommendation of the Superintendent, the Board of Education approve the reappointment and reassignment of the following certificated staff:











In Place Of:
Mortillo, Noelle

$49,038

09/01/10-06/30/11
Falduto, A.

Science, WD


BA, Step 2




Leave Replacement

REASSIGNMENT OF NON-CERTIFICATED STAFF 2010-2011

Motion #6
that, upon the recommendation of the Superintendent, the Board of Education approve the reappointment and reassignment of the following non-certificated staff:








Former Assignment

In Place Of 

Pappalepore, Fabio*

$31,660

Custodian, FMS

Foster, J. 

Building Foreperson, NP







Retired

*
Pending completion of 90-day probationary period

SUBSTITUTE(S) 2010-2011

Motion #7
that, upon the recommendation of the Superintendent, the Board of Education approve that the following name(s) be added to the list of substitutes for the 2010-2011 school year, and further that the Board of approve submission to the County Superintendent applications for emergency hiring and each applicant’s attestation that s/he has not been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A. 18a:6-7.1 et seq., 18A:6-4.13 et seq.:

Teacher, Degreed

Bender, Deborah
Bracke, Yesenia

Dale, Gail
Dammeyer, Susan

Faulkner, Adina

Gaddy, Sharon
Hatala, Lisa

Jimenez, Aura

Levy, Joyce

Marella, Linda
Maurello-Gyorfy, Barbara

Moschella, Angela

Nehmer, Lisa
Price, Elisa

Rockland, Joshua

Sparano, Ninetta

Underhill, Marilyn

Teacher, Non-Degreed

Caffery, Leslie

Long, Anne

Sieka, Suzanne

Teacher Assistant

Barry, Nancy

Bedoya, Elva

Bender, Deborah

Caffery, Lesley

Dunn, Madelyn

Gallagher, Bernadette

Gallagher, Pamela

Haller, Susan

Hayes, Willa

Helmer, Carol

Koba, Migdonia

Koulosousas, Ann

Long, Anne

Maurello-Gyorfy, Barbara

McGoldrick, Nancy

Nutt, Nancy

Pennimpede, Rosa

Price, Elisa

Puoti, Ruth

Robinsky, Denise

Rodriquez, Maria

Sieka, Suzanne

Sluk, Maureen

Steuer, Eileen

Tonini, Marie

Underhill, Marilyn

Walter, Christine 

Assistant Behavior Specialist

Adriano Deoliveria, Juliano

Correia Jr., Mark

Faulkner, Adina

Solaro, Christie

Wilcox, Catherine

Zagoric, Stephanie

SUBSTITUTES (S) 2010-2011

Secretary
Schultz, Kathleen

Wilson, Jennifer

Lunchroom/Playground Aide

Clark, Shantel

Romero, Sharon

Salerno, Lorraine

Buildings & Grounds

McCoy, Darren

Custodian

Foster, James

Guidance

O’Donnell, Kathleen

SALARY REVISION 2010-2011
Motion #8
that, upon the recommendation of the Superintendent, the Board of Education approve the administrator’s salary for the 2010-2011 school year as filed with the School Business Administrator/Board Secretary and Human Resources offices.
SALARIES FOR CERTIFICATED STAFF 2010-2011

Motion #9
that, upon the recommendation of the Superintendent, the Board of Education approve the certificated staff salary for the 2010-2011 year as filed with the School Business Administrator/Board secretary and Human Resources offices.
CHANGE OF LEVEL OF PROFESSIONAL PREPARATION 2010-2011

Motion #10
that, upon the recommendation of the Superintendent, the Board of Education approve 

a change of salary for the following certificated staff members that have successfully

satisfied the requirements for a change of level of professional preparation:

	Employee
	School/Dept.
	’09-10 Level
	’10-11 Level

	David, Norma
	MHS
	BA, Step 17
	MA, Step 18

	McLain, Carolyn
	AH
	BA, Step 4
	MA, Step 5

	Pallino, John
	MHS
	BA, Step 14
	MA, Step 15


EXTRA SERVICES 2009-2010

Motion #11
that, upon the recommendation of the Superintendent, the Board of Education approve compensation at 1/140th of her monthly salary for the following employee for preparation for summer work:



Melanie Hrynyk, Basic Skills Teacher, MHS

EXPLANATION:
Ms. Hrynyk prepared for the high school summer program prior to cancellation.  

Motion #12
that, upon the recommendation of the Superintendent, the Board of Education approve compensation at 1/140th of her monthly salary for the following employee for an addition two days of work at the Regional Day School:


Rose Marie Cerciello, Teacher Assistant Special Education, Regional Day School

EXPLANATION:
Ms. Cerciello must comply with the Regional Day School calendar which mandates 182 work days versus the MSD calendar of 180 days. Upon submission of an approved timesheet, she will be compensated for an additional two days at her daily rate.

EXTRA SERVICES 2010-2011

Motion #13
that, upon the recommendation of the Superintendent, the Board of Education approve compensation at a rate of 1/140th of their monthly salary for all Special Education and Regular Pre-K through Grade 12 teachers for up to  2 hours per meeting for attendance at CST meetings (not to exceed 25 meetings):

EXPLANATION:
Teachers must be present for the completion of IEP’s.  

JOB DESCRIPTION(S) 2010-2011

Motion #14
that, upon the recommendation of the Superintendent, the Board of Education approve the following job descriptions:

· Substance Abuse Social Worker, LCSW

· Student Information Data Specialist 

MORRIS SCHOOL DISTRICT



          Job Description

Title:
Substance Abuse Social Worker, LCSW 
Reports To:
Principal/Director of Guidance

Qualifications:

· NJ School Social Worker, LCSW with  experiences in the substance abuse area
· School experience preferred
Responsibilities:


1. To assist in the development and implementation of a comprehensive substance abuse program which will foster awareness and prevention of chemical dependency problems and which will provide intervention and support services to students who are identified as having substance abuse problems.

2. Participate in Core Team/I&RS activities where drug/alcohol use is suspected to be an issue.

3. Provide counseling and referral services to students regarding substance abuse and related problems.

4. Participate in the development, facilitation and implementation of educational programs for students, staff and parents dealing with substance abuse and school/community based assistance programs using school based intervention strategies.

5. Serve as information resource for substance abuse prevention, curriculum development and instruction.

6. Work closely with child study teams, teachers, guidance counselors, school nurses, and administration in developing programs and providing resources to students who evidence a substance abuse problem as well as those who demonstrate difficulty responding to the educational opportunities offered them.

7. Serve as a resource to parents and students who are seeking professional services outside the educational system to deal with a substance abuse problem.

8. Serve as a liaison and cooperate with community service providers or other officials in the rendering of substance abuse or related treatment services.

9. Assist in revising and implementing substance abuse policies and procedures.

10. Maintain and develop records and other documentation required for follow-up or monitoring of students identified as substance users or those identified by Core Team/I&RS.

11. Perform such other tasks and assuming such other responsibility as assigned by Superintendent or designees.
Contract Terms
Of Employment:
184-days
MORRIS SCHOOL DISTRICT

Job Description

Title:


Student Information Data Specialist

Reports To:

Director of Pupil Services/Director of Curriculum

Qualifications:


· Bachelor’s degree

· Experience working with educational computer systems and software

· Proficiency in common software packages (word processing, Excel 

      spreadsheets, databases)

· Capacity to understand, complete and facilitate NJ Smarts

· School experience preferred

Responsibilities:

1. Maintains the student information system database. 

2. Coordinates the transfer of information and other electronic files from the district to the state (most significantly NJ Smarts), ensuring compliance with reporting requirements.

3. Assists school-based personnel and administration in managing student data.

4. Collects data from individual school sites, consolidates and creates summary databases/reports.

5. Provides assistance in all areas of student information, developing attendance reporting formats, grade reporting, registration and scheduling, discipline reporting, etc.

6. Works directly with staff in the use of the electronic gradebook, scheduling, and other system components, including training and program analysis.

7. Provides first-level support to all school-based personnel in the use of the computerized student information management system, handles complex system errors or malfunctions, and provides expertise in non-routine situations.

8. Troubleshoots operational and software problems, determines cause of error or stoppage, applies corrective techniques in cases where the problem is software related or refers problem to technical support department.

9. Provides scheduled trainings as well as on-site assistance to users with the utilization of available hardware and software, student information management.

10.  Assists in reviewing and evaluating other computer database software applications pertaining to student information.

11. Audits school data for compliance with state standards.

12. Performs other duties and responsibilities as assigned by the Superintendent or his/her designee.

Contract Terms

Of Employment:
12-months, full time (8-hour day inclusive of 1-hour lunch)

JOB DESCRIPTION REVISION(S) 2010-2011 

Motion #15
that, upon the recommendation of the Superintendent, the Board of Education approve the following revised job descriptions:

· Assistant Dispatcher - .5
· Educational Computer Specialist
MORRIS SCHOOL DISTRICT






          Job Description

Title:


Assistant Dispatcher - .5

Reports To:

Supervisor of Transportation

Qualifications:

· Must possess a valid New Jersey Class B driver’s license with air brake and passenger endorsement and be in compliance with other state statutes.

· Maintain a good driving record

Responsibilities:

1. Must be able to demonstrate the ability to use department routing, trip and maintenance software as well as Microsoft Office.

2. Serve as a driver when needed to assist covering routes or trips.

3. Assist dispatcher in maintaining accurate records for fleet mileage, driver trips, vehicle check sheets and other reports required by the Supervisor of Transportation.

4. Assist dispatcher when assigning drivers to routes, overtime, trips and monitoring driver schedules and assignments.

5. Assist dispatcher with driver training and meetings.

6. Provide phone coverage for transportation office.

7. Perform other duties as assigned by the Supervisor of Transportation and/or designee.

Contract Terms

of Employment:
3-1/2 hours per day, 197-days per year – (exclusive of a scheduled duty-free 30-minute meal period)

MORRIS SCHOOL DISTRICT

Job Description

Title:


Educational Computer Specialist 

Reports To:

Building Principal

Qualifications:



· Evidence of strong organizational, interpersonal, technical and planning skills

· Ability to integrate computers into all aspects of the teaching/learning process

· Capable of keeping abreast of the rapidly changing and merging computer related technologies

· Knowledge of Mac/PC hardware and software

· Strong computer troubleshooting skills

· NJ Teaching Certification

Responsibilities:


1. Assist with the development and updating of District and/or school website.

2. Maintain computer workstations and back-up file servers.

3. Maintain network connections.

4. Coordinate scheduled use of computer labs.

5. Establish and maintain student work folders and files for data retrieval.

6. Assist staff and departments with computer oriented class activities.

7. Assist students and staff with use of multimedia equipment.

8. Coordinate building computer supplies.

9. Consult with teachers and administration about hardware, software, and integrating technology into the curriculum.

10. Design and maintain computer room logs, acceptable use policy forms, maintain network performance and computer security, and reports on lab usage and equipment dependability as requested.

11. Become involved in District-wide technology initiatives.

12. Model lessons and use of technology to students.

13. Perform other duties as may be assigned by the school principal(s).

Contract Terms

Of Employment:
12-month position, full-time

COMMUNITY SCHOOL 2010-2011
Motion #16
that, upon the recommendation of the Superintendent, the Board of Education approve the following Summer Plus staff: 




Shafran, Gail


Aide



$15.00/hr




Trackenberg, Philip

Aide



$  9.00/hr

EXPLANATION:
Salaries to be paid from collected tuitions.

Motion#17
that, upon the recommendation of the Superintendent, the Board of Education approve the following Summer Plus substitute staff:




Trackenberg, Philip

Lifeguard


$12.00/hr

EXPLANATION:
Salaries to be paid from collected tuitions.

Motion#18
that, upon the recommendation of the Superintendent, the Board of Education approve the following change of rate:


Cotten, Tawanna



from $13.00/hr to $15.00/hr


Lawson, Kimberly



from $12.00/hr to $13.00/hr

EXPLANATION:
Salaries to be paid from collected tuitions

SUMMER 2010 EMPLOYMENT 


Motion #19
that, upon the recommendation of the Superintendent, the Board of Education 


approve the appointment of the following and payment upon submission of 


approved time sheets for the staff who will be involved with the 2010 summer 


curriculum programs, projects and employments as listed on the following pages, 


and further that the Board of Education approve the submission to the County 


Superintendent applications for emergency hiring and each applicant’s attestation 


that s/he has not been convicted of any disqualifying crime pursuant to the 


provisions of N.J.S.A. 18a:6-7.1 et seq., 18:39-17 et seq.; 18A:6-4.13 at seq.:
ALL SUMMER PROGRAMS PENDING FUNDING & ENROLLMENT.
Posting:
#U-01 Revised

Position:
Summer Academy Program Coordinators

Dates:


Immediate to July 23, 2010

Coordinators:

Grades K – 2
Richter, John

Stipend - $6,000

Grades 6 – 12
Hrynyk, Melanie
Stipend - $4,000 - delete

Posting:
#U-04 Revised *

Position:
Pre K-12 Extended School Year Special Education Summer Academy Program Coordinator

Dates:


April 13, 2010 to August 06, 2010

Stipend:

$6500

Coordinator:

McCormack, Diane

Posting:

#U-08 Revised

Program:
Grades K-2 Basic Skills Development, Special Education, and English Language Learners

Description:
Provide supplemental instruction in language arts literacy and mathematics for at risk students in grades K-12.

Dates:


June 28 – July 23, 2010 (Monday-Thursday)

Enrollment:

100+ students

Funding Source:
ARRA & IDEA

Coordinator:

Richter, John – Stipend $6,000

Teachers (hourly rate shown):

Amsallen, Juliette - $39



Cantu, Maureen - $34

Jackson, Mikal - $34

Kern, Tina - $39

Ortiz, Ana - $34















Russell, Kate - $39

Szamreta, Sarah - $34


Vargas, Marco - $39 – delete

Yoser, Jodi - $34

Substitute Teachers - $34/hr:

Bedell, Linda

Gutierrez, Lauren














Opresnick, Patricia

Schafran, Gail

Nurse (hourly rate shown):
Landers, Laurie - $39







SUMMER 2010 EMPLOYMENT 
Program:
Grades K-2 Basic Skills Development, Special Education, and English Language Learners

Secretary - $13/hr:

Noll, Patricia

Program:
Grades 3-5 Basic Skills Development, Special Education, and English Language Learners

Description:

Provide supplemental instruction in language arts literacy and mathematics for at risk students in grades K-12.

Dates:


June 28 – July 23, 2010 (Monday – Thursday)

Enrollment:

160+ students



Funding Source:          ARRA & IDEA

Coordinator:

McCormick, Diane – Stipend $6,500

Teachers (hourly rate shown):

Bonkoski, Mary Beth - $34

Greene, Devan - $34

Herrmann, Bevinn - $39

Moffat, Tara - $34

Monetti, Lori - $34

Propfe, Michelle - $39

Tuzzeo, Margaret - $39

Substitute Teachers - $34/hr:

Bedell, Linda

Gutierrez, Lauren
Opresnick, Patricia
Schafran, Gail

Nurse (hourly rate shown):

Lenat, Marilyn - $39

Secretary - $13/hr:

LaLuna, Joan

Program:

PreK-12 Extended School Year for Special Education 
Description:

Provide extended school year services to students with significant disabilities.

Dates:


June 28 – August 5, 2010

Projected Enrollment:
150+ students

Funding:

IDEA & ARRA


Staff:

Pre-School Staff (hourly rate shown):

Bass-Singleton, Robin - $39

Bautista, Adora - $39

DiDomenico, Sherry -$39

Eddey, Ilene - $39

Hodge, Nichole - $39

K-2 Staff (hourly rate shown):

Baldassari, Michelle - $34

Bozzi, Amy - $34

Corwin, Alison - $34

Little, Stephanie - $34

Ruberto, Christine - $34

Salazar, Jennifer - $34

Solorzano-Correia, Janet - $34

Wiehe, Petra - $34

Grades 3-5 Staff (hourly rate shown):

Casperson, Meghan - $39

Hill, Joanne - $34

Kelly, Donna - $34

Marigliano, Nicholas - $34

VanDerhoef, Jessica - $34

Grades 6-8 Staff (hourly rate shown):

Mihalik, Monica - $34
Program:

PreK-12 Extended School Year for Special Education 
Grades 9-12 Staff (hourly rate shown):

Heinsohn, Heidi - $39

Assistant Behavior Specialists - $27.50/hr:
Acosta, Yndira

Alejo, Mary

Baran, Christine

Bedell, Christine

Buchner, Stephanie

Carrigan, Joanne

Collins, Kathryn

Duncan, Susan

Gamble, Lorenzo

Gibbs, Ann Marie

Gill, Karen

Gould, Michelle

Grant, Heather

Hammond, Aatifa

Handel, Madeline

Marrano, Marisa

Marrano, Salvatore

Meza, Luz

Smith, Kathleen

Smith, Kimberly
Sogorka, Marcia

Verrusio, Jennifer

Walch, Adele

Westenberger, Martha

Woehrle, Danielle

Teacher Assistants - $13/hr:

Attardo, Gloria - delete
Celis, Maria

Damiano, Mary

Evans, Carolyn

Pierce, Erika

Preziosi, Barbara

Rangel, Theresa

Rome, Gail

Scanlan, Eileen

Schafran, Gail

Sparano, Margaret - delete
Terhune, Wendy

Viscarra, Carmen

Weiss-Allen, Gloria

Speech Therapists - 1/140th of monthly salary:

Beeck, Jean
Corona, Beverly

Hitchcock, Rebecca

Stoffel, Lindsey

Physical Therapist (hourly rate shown):
Luik, Jennifer - $34

Occupational Therapist (hourly shown):
Laureano, Melina - $39

Occupational Therapist Sub - $34/hr:

Rosenberger, Kathryn
Nurses (hourly rate shown):

Dodge, Melissa - $39

Nurse Sub - $34/hr:

Goss, Margaret

Lamb, Frances

Substitute Staff - $34/hr:
Arakelian, Allison

Capote, Alice

Duffy, Trudy
Patrusca, Erica

Madden, Kathleen

Menendez, Noemi

SUMMER 2010 EMPLOYMENT 
Substitute Nurse - $34/hr:

Goss, Margaret 

Secretary - $13/hr:

Hill, Kathleen

Program:
#U-09 Summer Maintenance & Custodial Work Crews *

Funding:
Local

Staff:
Bassano, James (Supervisor)
$17.50/hour
Caserta, Pellegrino

$15.50/hour

Discolo, Jr., Raymond

$14.50/hour

Jordan, Robert


$14.50/hour

Noll, Brian ®


$10.50/hour

Turner, Glenn


$17.50/hour

Program:
#U-12 Bus Drivers for Pre K-12 Spec Ed

Staff:
Bus Drivers @ hourly rate of pay

Dates:
6/28/10-8/5/10

Funding:
Local

Drivers:


Booth, Carolyn

Darby, Hazel

Fortier, John

Fortier, M. Heather

Irving, Margo

Jackson, Keith

Kapp, Michael

Lee, Shirley

McCarthy, John

Meraz, Jacqueline

Oakley, Kathleen

Scharin, Jeffrey

Vincent, James

Waddilove, John

Substitutes - $20/hour:

Fultz, Frederick

Hendrickson, James

Lynch, Jr., Richard ®

Lynch, Sr., Richard ®

McKay, Eugene

Underhill, Harry

Program:
#U-13 Bus Aides for Pre K-12 Spec Ed

Staff:
4Bus Aides @ hourly rate of pay

Dates:
6/28/10-8/5/10

Funding:
Local

Aides:


Bell, Catherine, $12/hr

Bell, Dorothy

Crawford, Carolyn





Gabowsky, Joann

Guerrero, Afaf Yohari 

Irving, Samuel

Substitutes - $8.45/hr:



Fultz, Frederick

Hendrickson, James

Lynch, Jr., Richard ®

Lynch, Sr., Richard ®

McKay, Eugene

Underhill, Harry

SUMMER 2010 EMPLOYMENT 

Program:
#U-18 Food Manager - MHS

Staff:
Manager: 1 up to 5-1/2 hours daily @ hourly rate of pay

Dates:
6/25/10-8/27/10 (excluding 7/5/10)

Funding:
Local

Manager(s):


Pennell, Joe Ann

Strelec, Rosemary 
Program:
#U-19 Food Service Worker – MHS

Staff:
Worker: 1 up to 3-1/2 hours daily @ hourly rate of pay

Dates:
6/28/10-8/27/10 (excluding 7/5/10)

Funding:
Local

Food Service Workers:


Abrams, B. Isabel

Futrell, Phyllis

Russo, Carolyn

Strelec, Rosemary

Substitutes:

Abrams, B. Isabel

Fulmer, Audrey

Futrell, Phyllis

Hilmy, Nargis

Linares, Paula

Rameriz, Mayeli

Russo, Carolyn

Program:
Summer Secretarial Services

Description:
Secretarial services needed for completion of Annual Reviews.

Staff:
Pupil Services secretaries, up to 280 additional hours @ regular hourly rate

Dates:
6/28/10 – 8/31/10

Funding:
District


Secretaries: 


Cohen, Patricia

Ko, Alexis
Piccolo, Rose
Program:
Summer Support Staff in Out-of District Settings

Description:
Staff is needed in support of those students placed in an out-of-district setting.
Staff:
1 Student Health Care Specialist @ hourly rate & 1 Teacher Assistant (Regional Day 
School) @ $13/hour

Dates:
6/21/10-8/31/10

Funding:
District

Student Health Care Specialist:

Dmochowski, Elizabeth

Regional Day School Teacher Assistant:

Cerciello, Rose Marie

SUMMER 2010 EMPLOYMENT 

Program:
Guidance Services – MHS

Description:
Guidance services are needed during the summer to complete and correct schedules. Counselors will be working with students and parents as they do this. In addition, counselors will be meeting with and scheduling new students.  They will also be working on developing new programs to be offered next year to students and parents.


The SACs will be continuing their work with parents and students during the summer months.  They will also be working on a community service reference guide for the guidance counselors and child student team.  In addition, they will be collaborating with the Teen Pride supervisors to create an orientation training 
program for Teen Pride interns who will be working with MHS students.


Staff:
Guidance Counselors, SACs

Funding:
Local

Rate of pay:
1/140 of monthly salary

Counselors:


Acevedo, Jose 

 
140.00 hours

Barbone, Elizabeth 


180.00 hours

Cardona, H. Peter 


132.00 hours

Cheikes, Ellen



180.00 hours

Grill, Alison



160.00 hours

Kenny, Kristina 


175.00 hours

Miller, Robert



140.00 hours

Streiff, Cheryl 


100.00hours

Talesnick, Melanie


  95.00 hours

SAC’s:


Jones-Williams, Karen 

140.0 hours

McCabe, Ralph 


  64.5 hours (between 6/22-6/30/10)

Program:
FMS Scheduling & Preparation

Description:
Staff will assist in the scheduling and preparation of FMS for the upcoming school year, salary will be 1/140th of monthly salary.

Funding:
District

Staff:
Brown, Renee – 45 hours



Campbell-Studer, Kimberly – 45 hours



Caruso, Sandra – 25 hours



Phinn, Vincent – 45 hours

* Shaded area indicates approval on a previous agenda.
SUMMER 2010 EMPLOYMENT 

Program:
#U-37 Evaluation, Classification, and CST Services
Description:
Child Study Teams are needed during the summer for testing, IEP development, parent conferences, scheduling, and review of pupil records for compliance with state and federal regulations. Regular and special education teachers participate in eligibility and IEP meetings, as required by the state administrative code. State and federal regulations have increased the time needed for evaluation planning, compliance with procedural safeguards, meetings, and IEPs. 

Dates:

6/22/10 – 8/31/10
Positions:
Child Study Team members, General and Special Education Teachers, Speech/Language Specialists

Hours/Compensation:
Not to exceed a total of 1400 hours at 1/140th of monthly salary contract maximum, as 
appropriate, for the entire program

Funding:
Local Funds
CST/Evaluation Staff:

Brennan, Teresa

Chiariello, Cynthia

Cole, William

Corona, Beverly

DiCataldo, Mary Ellen

DuPre-Burns, Mary Ellen

Fulgione, Andrew
Giaier, Michele
Golob, Janis

Graham, Joan

Hammerschmidt, Christine

Herbert, Patricia

Hitchcock, Rebecca

House, Patricia

Kelly, Mike

Levine, Sharon

Marazita, Kathleen

Sconiers, Randolph

Sell, James

Sjovall, Donna

Socorro, Santana

Still, Naomi

Thevenin, Elizabeth
Wallace, Dawn

Weston, Deborah

Yingling, Cathy

Program:
#U-39 Summer Nursing Services Project

Description:
Nurses will be needed during the summer to review medical reports submitted from private physicians for athletic eligibility and registration, to assist doctors examining students for sports physicals, to monitor Hepatitis B inoculations records, as per state mandate, to prepare records for new Kindergarten enrollees, and to develop formal procedures in support of district Health Policies.

Dates:

6/24/10 – 8/31/10
Positions:
School Nurses

Hours/compensation:
Up to 290 hours total, 1/140th of monthly salary

Funding:
Local Funds
School Nurses:

Dodge, Melissa

Gill, Karen

Lamb, Frances

Lenat, Marilyn

McDonald, Sharon
Paterson, Elizabeth
Schneider, Kathryn

Supple, Mary Beth

Wheeler, Joan

SUMMER 2010 EMPLOYMENT 

Program:
#U-40  Related Services for Students with Disabilities 

Description:
Provide Related Services to support students enrolled in Preschool and Elementary Programs for students with disabilities, according to their IEPs.

Dates:
June 28 - August 31, 2010

Positions:
Speech/Language Specialists, Occupational Therapists,



Teacher/Behavior Specialist, and Assistant Behavior Specialists, Teacher Assistants, Nurse

Funding:
IDEA-ARRA Funds

Assistant Behavior Specialists – hourly rate
Ernst, Melinda

Hammond, Aatifa

Smith, Kathleen
CURRICULUM/HUMAN RESOURCES
PROFESSIONAL DEVELOPMENT COMMITTEE 2009-2010

Motion #20
that, upon the recommendation of the Superintendent, the Board of Education approve the following teachers to the Local Professional Development Committee (LPDC) for the 2009-2010 school year:

Ana Ortiz, NP

Kerri Farrell, FMS

Elizabeth Greeley, FMS

Elizabeth Pentz, SX

EXPLANATION:  By statute, TEAM selects LPDC teacher representatives.  Each team member serving for a full year on the Professional Development Committee will receive a stipend of $500.

UNITED STATES HISTORY II CURRICULUM 2010
Motion #21
that, upon the recommendation of the Superintendent, the Board of Education approve the following staff members for curriculum and instructional research development activity:


Program:  
United States II Curriculum
Description:  
Completion of United States History II Curriculum.  The 5 hours are for compensation for 3 staff members in lieu of committee members who were originally appointed and did not take part in the final curriculum writing.
Dates:  
May 2010-June 2010
Participating Staff: 
Three MHS teachers for up to 5 hours each


Funding Source:  
Local


Rate:


Per contract language


Grades K-12 Social Studies Curriculum Teachers:


Bowser, Lindsay


Kenny, Christopher


Lockman, Michael

EXPLANATION:
This was reviewed by Curriculum Council and the Board Curriculum 



Committee and recommended to the Superintendent for Board approval. 



Educational program development proceeds according to the District’s 



principles of program development; i.e., research-oriented inquiry, 




collaborative work, consensus building, opportunities for dialogue.
FIRST LEGO LEAGUE 2010-2011

Motion #22
that, upon the recommendation of the Superintendent, the Board of Education approve the following staff members for the following development activity:



Program:

First Lego League



Description:

Execute after school enrichment club for FMS students.



Dates:


September 2010 – June 2011



Participating Staff:
Two FMS teachers for an $800 stipend each



Funding Source:
Community School 



Rate:


Stipend $800



First Lego League Teachers:



Smalling, Sarah

MHS PHYSICS CURRICULUM 2010-2011

Motion #23
that, upon the recommendation of the Superintendent, the Board of Education approve the following staff members for the following curriculum development activity:



Program:

Physics Curriculum



Description:

Complete curriculum research



Dates:


September 2010 – June 2011



Participating Staff:
Two MHS teachers for up to 20 hours each



Funding Source:
NCLB Title IIA



Rate:


Per contract language



MHS Physics Curriculum Teachers:



Danese, Anthony



Kokler, Mariel

HUMAN RESOURCES  (Motion #1-23)
Moved by Dr. Rieck, seconded by Ms. Horowitz

AYES:
Dr. Gallerstein, Mr. Gardner, Ms. Horowitz,  Mrs. Murphy, Dr. Rieck, Mrs. Fornaro,

Ms. Pollak
NOES:

None

ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines

BUSINESS MATTERS
FINANCIAL REPORTS

BUDGET TRANSFERS (09-10)

Motion #1
that upon the recommendation of the Superintendent, the Board of Education approve 



Budget Transfers for the 2009-2010 budget through June 28, 2010. 

BILLS LIST (09-10)

Motion #2
that upon the recommendation of the Superintendent, the Board of Education approve the attached 2009-2010 bills list for the period ending


 
June 15, 2010 (Payroll)




June 28, 2010

HELD PURCHASE ORDER 

Motion #3
that upon the recommendation of the Superintendent, the Board of Education approve checks totaling   $ 1,173.27
as per the attached for expenses incurred as per policy #3320.1.

Transfer of Current Year Surplus to Capital Reserve

Motion #4
that upon the recommendation of the Superintendent, the Board of Education 



approve the following resolution concerning transfer of current year surplus to



capital reserve.



WHEREAS, NJSA 18A:21-2, NJSA 18A7G-31, and NJSA:7F-41 permit a 



Board of Education to establish and/or deposit into certain reserve accounts at year



end, and



WHEREAS, the aforementioned statutes authorize procedures, under the authority 



of the Commissioner of Education, which permit the Board of Education to 



transfer unanticipated excess current revenue or unexpended appropriations into 



reserve accounts during the month of June by board resolution, and



WHEREAS, the Morris School District Board of Education wishes to transfer 



unanticipated excess current year revenue or unexpended appropriations from the 



general fund into a Capital Reserve Account at year end, and



WHEREAS, the Morris School District Board of Education has determined that 



(a maximum amount of) $ 3,000,000 is available for such purpose to transfer;



(if assumptions are not correct we will reduce proportionally)



NOW THEREFORE BE IT RESOLVED by the Morris School District Board of 



Education that it hereby authorizes the district’s School Business Administrator to 



make this transfer consistent with all applicable laws and regulations.  

BUSINESS ADMINISTRATOR’S AUTHORIZATION

Motion #5
that upon the recommendation of the Superintendent, the Board of Education approve



the authorization of the Business Administrator to do account transfers that may be



needed with Board confirmation to be approved at the next regular meeting.

Motion #6
that upon the recommendation of the Superintendent, the Board of Education approve

the Business Administrator/Board Secretary to pay bills and approve travel in accordance with policies #0147, #0147A, #3440 and #4440  Travel/Reimbursement and N.J.S.A. 18A:11-12 from June 29, 2010 – September 13, 2010 which are presented in proper order; list of such payments and travel subject to presentation and ratification at the board meetings to be held September 13, 2010.

Motion #7
that upon the recommendation of the Superintendent, the Board of Education authorize

the Business Administrator/Board Secretary to award bids for expenditures included in the 2010-2011 budget and capital reserve projects and further to approve and accept the DOE preliminary eligible costs of  Long Range Plan Facility Projects as they may occur from June 29, 2010 through September 13, 2010 subject to presentation and ratification at board meeting to be held September 13, 2010.

SUPERINTENDENT’S AUTHORIZATION

Motion #8
that upon the recommendation of the Superintendent, the Board of Education approve

that the Superintendent of Schools is hereby authorized to employ school personnel to fill vacancies in existing job classifications as they may occur between June 29, 2010  and September 13, 2010 subject to presentation and ratification at board meetings to be held September 13, 2010.
PROFESSIONAL SERVICES

Auditor
Motion #9
that upon the recommendation of the Superintendent, the Board of Education approve 



that the firm of Hodulik & Morrison be appointed the Auditor for the 2010-2011


school year for a total estimated fee of $31,620.

Attorney

Motion #10
that upon the recommendation of the Superintendent, the Board of Education approve that the firm, Wiley, Malehorn, Sirota and Raynes be appointed Board Attorneys for the 2010-2011 school year at the rates of: Attorney $145/hr.; Paralegal $85/hr.

Architect of Record

Motion #11
that upon the recommendation of the Superintendent, the Board of Education approve

that the firm, USA Architects be appointed as the Architect of Record for the 2010-2011 school year.  Rate schedule on file in Business Administrator’s office.
Special Counsel
Motion #12
that the Firm of Porzio, Bromberg & Newman be appointed as Special Counsel



for the 2010-2011 school year at rates of: Attorney $185/hr; Paralegal $125/hr.

School Doctor
Motion #13
that Dr. Donald Hoelzel, affiliated with Morristown Memorial Hospital, be appointed



as the Doctor of Record for the 2010-2011 school year.

Orthopedic Doctor

Motion #14
that Dr. Berton Taffet be appointed the Orthopedic Doctor of Record for the 2010-



2011 school year.

DONATION

Motion #15
that upon the recommendation of the Superintendent, the Board of Education accept

a donation of $1,000 from The Paula Rosina Santoro Foundation to the Normandy 

Park School Library and Book Room. The money will be used to purchase books in 
Paula’s memory, with her name placed on each book.  A letter of appreciation will be 
sent to the foundation, thanking them for supporting the students of the Morris School 
District.

PAYMENTS

Motion #16
that upon the recommendation of the Superintendent, the Board of Education



approve a payment in the amount of $2,291.37 to USA Architects for professional 

and reimbursable expenses in regard to the Roof Replacement at Sussex Avenue School through April 30, 2010.  (Invoice #19642)
COMPETITIVE CONTRACTING

Motion #17
WHEREAS, there exists a need for competitive contracting related to:



Purchase or licensing of proprietary computer software designed for Board of 



Education purposes to manage student data;



THEREFORE, the board authorizes the use of competitive contracting for



these services
BIDS

Athletic Equipment Reconditioning PRIVATE 

Motion #18
that bids for Athletic Equipment Reconditioning, 10-020, for reconditioning of equipment for Morristown H.S. and Frelinghuysen M.S., having been duly advertised and received on May 5, 2010, the award be made to Schutt Reconditioning, Easton, PA, in the low bid estimated amount of $6,429.07 for Morristown H.S. and $869.50 for Frelinghuysen M.S. for the period ending June 30, 2011, from 2010-2011 Current Expense Funds.

TOTAL AMOUNT BID





AWARD


$15,819.88

Riddell, Elyria, OH



     ---

$  7,298.57

Schutt Reconditioning, Easton, PA

$7,298.57

SUMMER TRANSPORTATION
Motion #19
that the Board of Education approve Hunterdon County Educational Services 
Commission, Morristown, New Jersey to transport special education students for the 
Summer of 2010 to Normandy Park School from June 28, 2010 through August 5, 2010, 
excluding July 5th for a total amount of $ 13,110.00.






          ROUTE COST           AIDE COST

ROUTE NO.

SCHOOL

PER DIEM

PER DIEM

TOTAL
      13

        Normandy Park          
    $  152.00

     $38.00
            $ 190.00

      14

        Normandy Park

    $  152.00

     $38.00

$ 190.00

      15

        Normandy Park

    $  152.00

     $38.00

$ 190.00

Motion #20
that the Board of Education approve Wilkerson Transportation Co., Inc., Morristown,

New Jersey to transport special education students for the Summer of 2010 to 
Normandy Park School and Woodland School from June 28, 2010 through August 5, 
2010, excluding July 5th for a total amount of $ 4806.77.






          ROUTE COST           AIDE COST

ROUTE NO.

SCHOOL

PER DIEM

PER DIEM

TOTAL
      655

Normandy/Woodland
    $  169.99

    $39.00

$ 208.99
FOOD SERVICE AGREEMENT
Shepard School
Motion #21
that upon the recommendation of the Superintendent, the Board of Education approve



an agreement, between the Morris School District Food Services Department and The 



Shepard School of Morristown, to provide a school meal Program for the 2010-2011 



school year beginning July 1, 2010.

FOOD SERVICE MANAGEMENT COMPANY

Motion #22
that upon the recommendation of the Superintendent, the Board of Education

approve the food service management company contract, subject to state approval, between the Morris Board of Education and Compass Group USA, Inc., by and through its Chartwells Division located at 3 International Drive Rye Brook, NY 0573 be awarded the contract for the 2010-2011 school year under the following arrangements: 
1.  Chartwells will charge a management fee of nineteen and four and one hundredths tens cents ($.1941) per meal served and meal equivalents during the 2010-2011 academic year.
2. The calculation of cash receipts for meals served to children, excluding sales of National School Lunch Program, School Breakfast Program, and After School Snack Program, shall be divided by $2.00 to arrive at an equivalent meal count.
3. Chartwells guarantees that the subsidy/deficit to the LEA from the Food Service Program for the school year will be $244,674.  If the annual operating statement shows a subsidy/deficit of greater than $244,674, Chartwells shall pay the difference between the actual and the guaranteed amount. Chartwells guarantees that the bottom line of the operational financial report for the school year will reflect a loss no greater than $274,674. The Guaranteed Subsidy is based on the following conditions and assumptions remaining in effect for the school year:

a. Federal reimbursement rates for the Child Nutrition Program meals will not be less than the rates in effect for any prior school year.  New Jersey state reimbursement rates will not be lower than the translated rates of the proposed state budget cuts for public schools as outlined in the memo from Emma Davis Kovacs published March 18, 2010.
b. The value of government-donated commodities will not be less than the value of government-donated commodities received during the prior school year.
c. The number of days for breakfast and lunch meals are served during the school year will not be less than as follows:

	Number of Serving Days

	School
	Lunch
	Breakfast

	Lafayette PreK & Administration
	-
	-

	Hamilton Elementary (3-5)
	180
	165

	Vail Elementary (K-2)
	180
	174

	Hillcrest Elementary  (K-2)
	180
	165

	Normandy Park Elementary  (K-7)
	180
	165

	Sussex Avenue Elementary (3-5)
	180
	165

	Jefferson Elementary (3-5)
	180
	164

	Woodland Elementary  (K-2)
	180
	177

	Middle School (6-8)
	168
	178

	High School (9-12)
	168
	178

	Inclement weather or other emergencies closings may further reduce serving days


d. The number of serving periods, locations, serving times and types of service will not change materially. 

e. The student enrollment for the Term of the Agreement will not be less than 4,625 students.

f. The level of wages, salaries and fringe benefits will not exceed those included in Chartwells’ proposed operating budget submitted to the LEA. 

g. The selling prices of Menu Pattern Meals and a la carte selections will not be less than those included in Chartwells’ proposed operating budget submitted to the LEA.

h.  Service will not be interrupted as a result of fire, work stoppage, strike or school closing.  

i. The District and its representatives including but not limited to, school principals, teachers and District employees shall fully cooperate with Chartwells in the implementation of the Food Service Program.  The District shall fully cooperate with Chartwells to limit the expansion of competitive food sales in order to maximize the gross receipts and other non-cash sales of the Food Service Program.

j. The LEA shall have timely submitted all documentation for reimbursement claims, except where such failure is due to an act or omission of Chartwells.

k. The number of students eligible for free and reduced price meals will be no less than that during the prior school year.

l.  The following variable District expenses charged to the Food Service budget by the District must be identified and capped so as not to exceed the following amounts: 

m. Local Education Agency Labor Expense in the amount of $897,400

n. POS System Annual Charges of $6,000

o.  Labor costs are higher than that budgeted by Chartwells as a result of the LEA not providing the collective bargaining agreement in connection with the Request for Proposal.

In the event the foregoing conditions are not met during the school year, Chartwells’ guarantee obligation shall be reduced by an amount equivalent to any increased cost or loss of revenue attributable to the changes in such conditions.

INSURANCE COVERAGES 

Workers’ Compensation

Motion #23
that the Board of Education approves the renewal of the Workers Compensation 

Insurance policy as proposed by the Wells Fargo Ins. Services USA, Inc. Madison, N.J. with the New Jersey School Boards Association Insurance Group (NJSBAIG) for the school year 2010-2011.    The policy premium is $574,012.subject to changes in 



estimated payroll and staffing for the new year.  

Excess Umbrella Policy

Motion #24
that an excess umbrella insurance policy of $50,000,000 be continued in addition to the base umbrella of $16,000,000 as proposed by the Wells Fargo Ins. Services USA, Inc. Madison, N.J.with the Fireman’s Fund Insurance Company for an annual premium of  $15,688. for the School Year 2010-2011.

Property, General Liability, Automobile, Base Umbrella, Bond

Motion #25
that the insurance coverage’s as detailed below be renewed for the School Year 



2010-2011 at the premiums shown, through the Wells Fargo Ins. Services USA, Inc. 

Madison, N.J. subject to adjustment for updated appraisal values and changes in vehicle
counts or enrollments;
and, that payments be made when bills are received based upon the terms, conditions, and endorsements of the policies, as shown. 


         




             Projected Premiums



Graphic Arts Mutual








Property Policy (varying deductible)


$  87,340






 -  EDP coverage




incld



-     Inland Marine




$    2,275

Boiler & Machinery




incld

Crime






$    3,641



NJSAIG









General Liability Coverage



$  64,785



  ($16,000,000 )



Automobile (based upon 63 vehicles and

$  70,386

    

deductibles of $1000)





Public Official Bonds





$   3,505


  
(two at $200,000; one at $401,168)


  


Markel Ins.


Student Accident





$  33,416






 







Delta Dental

Motion #26
that the Board of Education approve a two year renewal of employee traditional dental 

coverage Insurance with Delta Dental for the period July 1, 2010– June 30, 2012.   The rates for the new year represent an increase of 0% in 10-11 and  0%  increase in 11-12.
.








Traditional Plan 01
Traditional Plan 02

Employee



$  39.64 month
 $  40.39 month

Employee & 1 Dependent 

$  80.31 month   
$  81.82 month

Full Family



$ 136.76 month
$ 139.30 month

Motion #27
that the Board of Education approve a one year renewal of the optional Flagship 

employee managed-care dental coverage insurance with Delta Dental for  July 1, 2010 

– June 30, 2011.   The renewal rates represent increases ranging from 2.9% - 3.1%








Flagship Plan



Employee Only



$ 23.38
  per month



Employee & 1 Dependent 


$ 44.72
  per month





Full Family




$ 74.77  
  per month

TRAVEL & REIMBURSEMENT
Motion #28
that upon the recommendation of the Superintendent, the Board of Education



approve the following resolution:

WHEREAS, employees are attending conferences, conventions, staff training seminars or workshops as depicted on attachment A: and


WHEREAS, the attendance at stated functions was previously approved by the chief school

administrator as work related and within the scope of the work responsibilities of the attendees; and

WHEREAS, the attendance at the functions was approved as critical to the instructional needs of the school district or furthering the efficient operation of the school district; and

WHEREAS, the travel and related expenses particular to attendance at these functions are in compliance with the state travel payment guidelines established by the Department of Treasury and with guidelines established by the Federal Office of Management and Budget; be it 

RESOLVED, that the board approves the travel and related expenses particular to attendance at these functions.
BUSINESS MATTERS (Motion #1-28)
Moved by Dr. Rieck, seconded by Ms. Horowitz

AYES:
Dr. Gallerstein, Mr. Gardner, Ms. Horowitz,  Mrs. Murphy, Dr. Rieck, Mrs. Fornaro, 


Ms. Pollak
NOES:

None

ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines

NEW BUSINESS BROUGHT BEFORE THE BOARD
RETREAT


Ms. Pollak would like the board to think about a follow-up retreat possibly in September.
NEW JERSEY AFTER 3


Mrs. Murphy questioned whether NJ After 3 had been reinstated?
PROJECT GRADUATION


Mrs. Murphy reported the students were well behaved.  The Hilton did a wonderful job.
URBAN GARDEN

Mrs. Murphy reported she had attended the “Urban Farm at LLC” Open House prior to the board meeting.   Students from our schools have been involved working in the garden.
Representatives from Growing It Green Morristown, would like to attend a future board meeting and give a progress report on the garden.
ADJOURNMENT (7:51 P.M.)
Moved by Dr. Rieck, seconded by Mrs. Murphy
AYES:
Dr. Gallerstein, Mr. Gardner, Ms. Horowitz, Mrs. Murphy, Dr. Rieck, Mrs. Fornaro, 


Ms. Pollak 

NOES:

None

ABSENT:
Mrs. Bangiola, Ms. McNeil, Mrs. Rhines








Respectfully Submitted







Richard Rosenberg








Interim Business Administrator/








Board Secretary
